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The Federal acts contain no requirements conceming eligibility and 
disqualification provisions except the labor standard provisions (sec. 
440). Each State establishes its requirements which an unemployed 
worker must meet to receive unemployment insurance. Al l State laws 
provide that, to receive benefits, a claimant must be able to work and 
must be available for work, i.e., he must be in the labor force, and his 
unemployment must be due to lack of work. He must also be free 
from disqualification for such acts as voluntary leaving without good 
cause, discharge for misconduct connected with the work, and refusal 
of suitable work. These eligibility and disqualification provisions de­
lineate the risk which the laws cover: the able-and-available tests as 
positive conditions for the receipt of benefits week by week, and the 
disqualifications as a negative expression of conditions under which 
benefits are denied. The purpose of these provisions is to limit pay­
ments to workers unemployed primarily as a result of economic causes. 
The eligibility and disqualificatirai provisions apply only to claim­
ants who meet the qualifying wage and employment requirements dis­
cussed in section 310. 

In all States, claimants who are held ineligible for benefits because 
of inability to work, unavailability for work, or disqualification are 
entitled to a notice of determination and an appeal from the 
determination. 

405 Ability To Worlc 

The variations from State to State in the language setting forth the 
requirements conceming ability to work are minor. The addition of 
the words "physically able" or "mentally and physically able" in a 
few State laws has had no significant influence on the benefit decisions 
under the State laws. ̂  One evidence of ability to work is the filing 
of claims and registration for work at a public employment office, 
required under all State laws. 

Several States (see Eligibility Table 1) have added a proviso that no 
claimant wlio has filed a claim and has registered for work sliall be 
considered ineligible during un uninterrupted period of unemploy­
nient because of illness or disability, so long as no work which is suit­
able, but for the disability, is offered and refused. In Massachusetts, 
the period during which Iwnelils will be paid is limited to 2 weeks. 

' Selected beneflt decisions under the State laws are published monthly by the 
Bureaa of Employment Security in Benefit Series Service, Unempioyment Insur­
ance, which may be purchased from the Superintendent of Documents, Oovem­
ment Printing Office, Washington, D.C, 20402, for $4 per year. 
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In Nevada, the proviso is effective only i f the claimant resides in that 
State. These provisions are not to be confused with the special pro­
grams in four States for temporary disability benefits. (See ch. 600.) 

410 Availability for Work 

"Available for work" is often translated to mean being ready, will­
ing, and able to work. Meeting the requirement of registration 
for work at a public employment office is considered as some evidence 
of availability. Nonavailability may be evidenced by subsfanHal 
restrictions upon the kind or conditions of otherwise suitable work that 
a claimant can or will accept or by his refusal of a referral to suitable 
work made by the employment service or of an offer of suita-ble work 
made by an employer. A determination that a claimant is unable to 
work or is unavailable for work applies to the time at which he is giv­
ing notice of unemployment or for the period for which he is claiming 
benefits. 

The availability-for-work provisions have become more varied than 
the abiUty-to-work provisions. Some States provide that a claimant 
must be available for suitable work; othci-s incoi'porate the con­
cept of suitability for the individual claimant in terms of work in his 
usual occupation or for which he is reasonably fitted by training and 
experience (Eligibility Table 1). Delaware requires an involuntarily 
retired worker to be available only for work which is suitable for an 
individual of his age or physical condition; Connecticut specifies that 
women are not required to be available for work between the hours of 
1 a.m. and 6 a.m. (See sec. 440.01 for similar provision in Massa­
chusetts.) A male claimant in New Hampshire must be available on 
all the shifts or during tlie hours during which there is a labor market 
for the services he offers; a female claimant need not be available dur­
ing the third shift. 

Georgia specifies the conditions under which individuals on vacation 
are deemed unavailable, and limits to 2 weeks in any calendar year the 
period of unavailability of individuals who are not paid while on a va­
cation provided in an employment contract or by employer-established 
custom or policy. North Carolina considers as unavailable a claim­
ant whose unemployment is found to be due to vacation for a period of 
2 weeks or less in a calendar year. 

In Nebraska and New Jersey no claimant is deemed unavailable for 
work solely because he is on vacation without pay i f the vacation is 
not the result of his own action as distinguished from any collective 
bargaining or other action beyond his individual control. Under 
New York law an agreement by an individual or his union or repre­
sentative to a shutdown for vacation purposes is not of itself consid­
ered a withdrawal from the labor market or unavailability during the 
time of sucli vacation shutdown. Other provisions relating to eJigi-
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ELIGIBILITY 

bility during vacation periods—although not specifically stated in 
terms of availability—are made in Virginia, where an individual is 
eligible for benefits only if he is found not to be on a bona fide vacation 
and, in Washington, where it is specifically provided that a cessa­
tion of operations by an employer for the purpose of granting vaca­
tions shall not be construed to be a voluntary quit or voluntary 
unemployment. 

Alabama, Michigan, and Ohio require thdt a claimant be available 
for work in a locality where his base-period wages were earned or in 
a locality where similar work is available or where suitable work is 
normally performed. IlUnois considers an individual to be unavail­
able if, after separation from his most recent work, he moves to and 
remains in a locality where opportunities for work are substantially 
less favorable than those in the locality he left. Arizona requires that 
an individual be, at the time he fiJes a claim, a resident of Arizona or 
of anotiier State or foreign coimtry that has entered into reciprocal 
arrangements with the State. 

Michigan and West Virginia require that a claimant be available 
for full-time work. In Wisconsin—wliere a claimant may be required 
at any time to seek work iind to supply evidence of such search— t̂he 
inability and unavailability provisions are in terms of weeks for which 
he is called upon by his cdrrent enif>Ioyer to return to work that is 
actually available and in tenns of weeks of inability to work or un­
availability for work, i f his separation was caused by his physical 
inability (o do his work or Iiis unaviiilability for work. Okhihom:i*s 
requirement !is to ability to work nnd availability for work is implied, 
rather than direct: the law slates that mere registration and reporting 
at a local employment office is not conclusive evidence of ability to 
work, availability for work or willingness to work, aud requires, 
wliere appropriate, an active search for work. 

415 Actively Seeking Work 
Tn iidditioii to registration for work at a local employment office, 

29 State laws require that a claimant be actively seeking work or 
making a reasonable effort to obtain work. Tennessee specifically 
provides tliat an active or independent search for work is not required 
as evidence of availability. 

The Oregon requirement is in terms of "actively seeking and unable 
to ol)tain suitable work.'' Tu Oklahonia, Pennsylvania, Vermont, 
Wasliington, ;ind Wisconsin, the provision is not mandatory; the 
sigency nmy require (hat the claimant, in addition to registering for 
work, make oilier efforts to obtain suitable work and give evidence 
oC stich efforts. Michigan permits the Commission io waive the re­
quirement that an individual must seek work, except in the case of 
a elaimant serving a disqualification, where it finds that suitable work 
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is unavailable both in the locality where the individual resides and 
in those localities in which he has eamed base-period credit weeks. 
The New Jei'sey law permits the director to modify the active searcli-
for-work requirement when, in his judgment, such modification is 
warranted by economic conditions. 

420 Availability During Training 

Special provisions relating to the availability of trainees and to 
the unavailability of students or of married or pregnant women are 
included in some State laws. Tlie student, marital-obligation, and 
pregnancy provisions are discussed in sections 450.01-450.03 along 
with the special disqualification provisions included in other States 
for these groups. 

To assist claimants who are unable to find work—especially those 
long unemployed because their skills are no longer in demand as a 
result of technological changes in industrial production—24 States 
liave special provisions regarding availability tor work during periods 
of training or retraining (Eligibility Table 1). Under these provi­
sions an otherwise eligible claimant is deemed not unavailable while 
tie is attending a training or retraining coui-se approved or recom­
mended by the employment security agency. I n the District of Co­
lumbia, Michigan, and Missouri, an individual may be required to 
nccept such training. 

Massachusetts and Michigan, in addition to providing regular bene­
tits while the claimant attends an industrial retraining or other voca­
tional training couree, provide extended benefits equal to 18 times 
his weekly benefit rate (sec. ;i35.0;i). The California, Delaware, 
Hawaii, Illinois, Missouri, New York, and Rhode Island laws specify 
in detail the conditions for approval of the training. Illinois and 
Tennessee l imit the paynient of Iienefits during training to individuals 
who are !iot eligible for any training allowances. Califomia, Mis­
souri, and Tennessee suspend payments to an individual for any week 
witll respect to which he is entitled to receive retraining benefits as a 
result of the State's participation in a Federal program providing 
for the paymentof sucli benefits. 

Arkansas provides tliat an unemployed individual in a short-term 
vocational training or retraining couree supported by congressional 
appropriation to which he was referred by the agency shall be consid­
ered available for work so long as he does not refuse to apply for or 
accept, suitable work when directed. Ohio considei"s au individual 
available for work wJiile attending a vocational training coui-se ap­
proved by Ihe Ohio work training committee i f the employment 
security agency recommends such attendance; however, the claimant 
is required to seek and accept suitable work that will not interfere 
with tbe training. Vermont liolds an individual available for work 
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i f he is engaged in a vocational training course approved by the agency 
and maintained in whole or in part by a Federal, State, or other public 
agency. Alaska, CaUfornia, Delaware, New Jersey, and Vermont 
do not disqualify an otherwise eligible claimant for refusing suitable 
employment i f acceptance would i-equire that he terminate the re­
training course. 

North Dakota permits a finding of availability for work during a 
period of vocational training in a program maintained by a Federal, 
State, or other public agency; Pennsylvania, during attendance of a 
training or retraining course approved by the Department of Labor 
and Industry "as meeting a suitable and realistic employment or re­
employment objective of the employee"; and West Virginia, during 
training as part of an area vocational program, or similar program, 
wliich lias as its object the training of unemployed individuals in 
new occupational skills. 

The District of Columbia law disqualifies an individual if he fails, 
without good cause, to accept an agency recommendation that he 
attend a vocational training or retraining couree. Georgia disqualifies 
an individual who voluntarily teminates his training. Idaho and 
Utah, which have special provisions under which students are deemed 
ineligible for benefits, have modified these provisions to allow the 
payraent of benefits to othenvise eligible individuals who are under­
going training approved or recommended by the employment security 
agency. 
425 Disqualification From Benefits 

The major causes of disqualification from benefits are voluntary 
separation from work, discharge for misconduct, refusal of suitable 
work, and unomployment due to a labor dispute. The disqualifica­
tions imposed for these causes vary considerably among the States. 
They may include one or a combination of the following: a postpone­
ment of benefits for some prescribed period, ordinarily in addition 
to the waiting period required of all claimants; a cancellation of 
benefit rights; or a reduction of benefits otherwise payable. Unlike 
the status of unavailability for work or inability to work, which is 
terminated as soon as the condition changes, disqualification means 
that benefits are denied for a definite period specified in the law, or 
set by the administrative agency within time limits specified in the 
law, or for the duration of the period of unemployment. Frequently 
the disqualification lasts for the duration of the benefit year or longer. 

The disqualification peritxl is usually for tho week of the disquali­
fying act and a s]>ecified nuniber of amsecutive calendar weeks fol­
lowing. Exceptions in which tlie weeks must be weeks following 
registration for work or meeting some other requirement are noted 
in Eligibility Tables 2, 3, and 4. The theory of a specified period of 
disqualification is that, after a time, the reason for a worker's continued 
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unemployment is due more to the general conditions of the labor market 
than to liis disqualifying act. The time for whicli the disqualifying 
act is considered the reason for a worker's unemploynient varies among 
the States and among the causes of disqualification. I t varies from 3 
weeks, iu addition to tlie. week of occurrence, in Puerio Rico to 
weeks in Texas. In two States the maximum disqualification period 
for one or more causes may l)e as long as the maximum duration of 
benefits. 

A numher of States have a different theory for tlie period of dis­
qualification. They disqualify for the duration of the unemploymenl 
or longer by requiring a apecified amount of work nr wages to requal­
i f y or by ctmc^ling a disqualified worker's wage credits. These States 
are shown in Eligibility Tables 2, 3, and 4. The provisions will lie 
di.scussed in eonsideralion of the disqualifications for each cause. 

Instead of the usual type of disqualification provisions, Colorado 
pays or denies benefits under a sy.stem of awards. A " f u l l award"— 
i.e., no disqualification—is made i f the worker is laid off" for lack of 
work (u' his separation is duo to one of several situatioua descrilxid iu 
detail in the law. F i f ty percent of the fu l l iuvard (nne-lialf of (he 
weekly benefit amonnt and one-half of potential benefits in the benefit 
year) is nuide i f the claimant was di.scharged or quit work under spec­
ified circum.stances in whicb, pre^sumably, both employer and woi'ker 
sliared responsibility for the work separation. I f tbe separation is 
lhe second coiiseculivi> sucli separation since ihe l>p*;iuniiii; of the base 
period, uo award is made. Tiie law also lists in detail 2'̂  conditions 
under whicb a worker might, be separated from work and which would 
require a delerminaf ion of "no award"—that is, all wage credits prior 
io tho condition are canceled; no ba.se period, benefit year, or valid 
claim may be eslabbshed on sucli wages; and any base period, Iienefil 
year, or valid claim previously establi.sbed is invalidated. 

Similarly, a system of ".special awards," proscribing condil ions under 
wliich a " f u l l " or ""Sio" award ia made, appeai-s in Hie Colorado law, 
applicable lo separation.'; because of pregnancy, family ohligalions, 
or re.turn lo school ami, by regulaiion, to other conditions reflecting 
!i separal:iou from active, ultuchuietit to tlic hvbor f((rce. (See Eligibil­
ity Table (J.) Finally, under a. provision for'^opl ional awai'ds"supple­
mented by regulation, tbe employment security agency may grant one 
of the four foregoing l.yiMis of awards for separations arising from a 
.specified list of situations, as well as other silualioiis nnl specifiea liy 
covered under tbe other award provisions. 

Tn less iJian half f be Stales Ibc disquali Ilea tion.s inipiwed for al! IIUIM; 

major cau.ses—voluntary leaving, di.scliarge fnr misL-omlnct, and iv.-
fu.sal ol* suitable work—are Ihe same. In Sialos willi pnn'isions of 
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different severity for the different causes, discharge for misconduct is 
most often the cause with the heaviest penalty, 
' The provisions for postponement of benefite and cancellation of bene­
fits must be coisidered together to understand the full effect of dis­
qualification. Disqualification for the duration of the unemployment 
may be a slight or a severe penalty for an individual claimant, depend­
ing upon the duration of his unemployment which, in turn, depends 
largely upon the general condition of the labor market. When cancel­
lation of the benefit rights based on the work left is added, the severity 
of the disqualification depends mainly upon the duration of the work 
left and the presence or absence of other wage credits. Disqualification 
for the duration of the unemployment and cancellation of all prior 
wage credits tend to put the claimant out of the system. I f the wage 
credits canceled extend beyond the base period for the current benefit 
year, cancellation extends into a second benefit year immediately fol­
lowing. 

In Colorado and Michigan, where cancellation of wage credits may 
deny all benefits for the remainder of the benefit year, the claimant 
may become eUgible again for benefits without waiting for his benefit 
year to expire. See Benefit Table 1, footnote 5, for provisions for can­
cellation of the current benefit year. Although this provision permits a 
claimant to establish a new benefit year and draw benefits sooner than 
he otherwise could, he would be eligible in the new benefit year gen­
erally for a lower weekly benefit or shorter duration, or both, because 
part of the eamings in the period covered by the new base period 
would already have been canceled or used for computing benefits in 
the canceled benefit year. 

430 Disqualification for Voluntarily Leaving Work 

In a system of benefits designed to compensate wage loss due to lack 
of work, voluntarily leaving work without good cause is an obvious 
reason for disqualification from benefits. All States have such a 
disqualification provision. 

In most States disqualification is based on the circumstances of 
separation from the mest recent employment. Laws of these States 
condition the disqualification in such terms as [ i f he] "has left his m-ost 
recent work voluntarily without good cause" or provide that the indi­
vidual will be "disqualified for the week in which he has left work 
voluntarily without good cause, if so found by the commission, and 
for the [specified numl>er of] weeks which immediately follow such 
week." Most States with the latter provision interpret it so that any 
bona fide employment iu the period specified terminates the disqualifi­
cation, but some States interpret the provision to continue the 
disqualification until the end of the period specified, regai^less of 
intervening employment. 
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In a few States the agency looks to the causes of all separations 
within a specified period. (See footnote 4, Eligibility Table 2.) Mich­
igan and Wisconsin, which compute benefits separately for each em­
ployer to be charged, consider the reason for separation from each 
employer when his account becomes chargeable. 

430.01 Good cause for vohmtary leaving.—In all States a worker 
who leaves his work voluntarily must have good cause (in Connecticut, 
"sufficient cause"; in Ohio, "just cause"; and in Pennsylvania, "cause 
of a necessitous and compelUng nature") i f he is not to be disqualified. 

In many States, good cause for leaving work appears in the law as a 
general term, not explicitly restricted to good cause related to the 
employment, thus permitting interpretation to include good pereonal 
cause. However, in a few of these States, it has been interpreted in 
the restrictive sense. 

Several States, where the disqualification for leaving work is in 
terms of general good cause, also specify various circumstances relat­
ing to work separations that, by statute, require a determination that 
the worker left with good cause. In California and Indiana separa­
tions are held to be with good cause if employment is terminated under 
a compulsory retirement provision of a collective-bargaining agree­
ment; in Massachusetts, i f the claimant was required to retire under a 
pension plan, notwithstanding his prior assent to the establi.shment of 
the program; and in Rhode Island, if he leaves work pursuant (o a 
public or private plan providing for retirement, i f he is otherwise 
eligible. New York provides that voluntary leaving is not in itself 
disqualifying i f circumstances developed iu tlie couree of employment 
that would have justified the claimant iu refusing such employment iu 
the first place. 

A few States—in addition lo those where good cause is restricted 
to that attributable to the employer (see below)—specify that no 
disqualification ahall be imposed if the claimant left work to accept 
other work or to enter the Armed Forces of the United States: In 
Massachusetts, i f he left in good faith to accept new, permanent full-
time work, from which he was subsequently separated for good c;iu.se 
attributable to the employing unit; in Wyoming, if he left for the sole 
purpose of accepting better employment, in which he remained-con-
tinuously for at least 12 weeks; and iu Obio, i f the separation was for 
the purpose of entering the Armed Forces and induction or applica­
tion to enter occurred within 30 days after the separation. 

Tn many Statos (Eligibility Talble '2) gwid <;ause is specifically re­
stricted to g(K>d cause connected witli the work or atU'ibutable to tbe 
emj>loyer, or, in West Virginia, involving fault on the part of the 
employer. Connecticut, Florida, Louisiana, and Montana disqualify 
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persons who "left" work and do not specify "voluntary" leaving. Most 
of these States modify, in one or more respects, the requiremecut thaA 
the claimant he disqualified i f the separation was without good cause 
attributable to the employer or to the employment. 

The most common exceptions are those provided for seiparations be­
cause of the claimant's illness ̂  and those for the purpose of accepting 
other work.̂  The provisions relating to illness, injury, or disability 
usually state the requirements that the claimant must meet in regard 
to submitting a doctor's certificate, notifying the employer, returning 
to work upon recovery, and making reasonable efforts to preserve job 
rights. Exceptions are also made, under specified conditions, in Ar­
kansas for separations for compelling personal reasons, and, in Colo­
rado, Iowa, and Wisconsin for compelling reasons including illness of 
a spouse, dependent child, or other members of the immediate family. 

The exceptions conceming separations to accept other work usually 
require that the new work be "better" than the work left and that the 
claimant shall have remained in such work for a specified period. In 
Georgia, the provision is applied at the discretion of the agency; in 
Alabama it is applicable only i f the individual's subsequent separation 
from the new work is with good cause attributable to the employer or 
is due to lack of work; and in Indiana, only i f the individual's subse­
quent unemployment is under nondisqualifying circumstances. 

Alabama, Connecticut, Iowa, and Missouri make an exception i f an 
individual, on layoff from his regular employer, quits other work to 
return to his regular employment; in Alabama if he returns to employ­
ment in which he had pi-ior existing statutory or contractual seniority 
or recall rights; in Michigan i f he leaves his work to accept perma­
nent full-time work with another employer and perfoims services for 
such employer, or leaves to accept a recall from a former employer, he 
is not subject to disqualification; and in Indiana his canceled benefit 
lights will be restored if he leaves to accept better permanent full-time 
work, works at least 10 weeks in such new job, and becomes unem­
ployed undea* nondisquajlifying cii-cumstances. Exceptions are also 
made in Connecticut i f a claimant leaves work to return to his regular 
apprenticeable trade or if he leaves work solely by reason of govem­
mental regulation or statute; in Ohio i f the leaving is to accept a recall 
from a prior employer or to accept other covered woi-k within Y days 
if he works at least three weeks and earns the less of V/2 times his 
average weekly wage or $180 in such work. 

'Alabajua, Arkansas, Colorado, Delaware, Florida, lodlana, Iowa, Maine, 
Minnesota, Tennessee, and Wisconsin. 

* Alabania, Colorado, Connecticut, Georgia, Indiana, Iowa, Micliigan, Minne­
aota, Missouri, aud Wisconsin. 
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New Hampshire allows benefits i f an individual, not under disquali­
fication, accepts work that would not have been suitable and termi­
nates such employment within 4 weeks. In Tennessee, i f he left work 
in good faith to join the armed forces, he is not disqualified. 

430.02 Period of disqualification.—In some States the disqualifica­
tion for voluntary leaving is a fixed number of weeks; the longest 
period in any one of t h ^ States is 13 weeks (Eligibility Table 2). 
Other States have a variable disqualification; the maximum period 
under these provisions is 26 weeks in Texas. In the remaining States 
the disqualification is for the duration of the individual's unemploy­
ment—in most of t h ^ States, imtil he is again employed and eams a 
specified amount of wages. 

430.03 CaneeUation of benefit n'ghts.—In many States, in addition 
to the postponement of benefits, benefit rights are canceled or reduced, 
usually equal in extent to the weeks of benefit pc t̂ponement imposed. 
In five of tiiese States, the disqualification may mean the loss of all 
benefit rights until the worker earns in subsequent employment suffi­
cient wages to meet the qualifying requirement to establish a benefit 
year. XR Oolorado, under tlie "no-award" provision, all wages earned 
pr'ior to the separation from work are canceled for ail purposes.̂  I f 
the claimant is disqualified under conditions indicating that he con­
tributed to, but was not wholly responsible for, incompatibility with 
a supervisor or fellow employees, a "fifty percent of a ful l award" is 
required, under which he would receive one-half of the award to which 
he would otherwise have been entitled. In Wyoming, the individual 
disqualified for volmitary leaving without good cause forfeits all 
accrued benefite. 

In Alabama and lowa benefits based upon the employment which 
the worker left aĴ  canceled; i f the worker had no other employere 
after the beginning of the 'base period, this cancellation would r^ult 
in disqualification not only for the duration of the unemployment but 
also for the remainder of tho benefit year and until the worker had 
enough subsequent employment to qualify for a second benefit year. 
However, i f he had had other bjise-period employers, he miglit be 
eUgible without delay for benefits btised on his wages with them. In 
Wisconsin, where benefits are computed separately for each employer 
in inverse chi*onological order, all benefit rights esirned with the em­
ployer coucenu^ in the determinat,i<m are- canceled in cases of volun­
tary leaving without good Oiiu!^ In addition, Wisc<msiii postpones 
for 4 weeks benefit rigiiis ê Lrned w ith earl ier emp loyers. 

430.04 Relation to availability provisions.—-A. cluimant who is not 
disqualified for leaving work voluntarily because he left with good 

* In Colorado i f nti wjige (.Todihs hjivo been *.''ano(?led, Hie nhihnnnt may bix'omc 
eUgible again wlthont waiting for his lieneflt year to expire. (See soc. 425.) 
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cause is not necessarily eUgible to receive benefits. I f he left because 
of illness or to take care of illness in the family, he may not be able to 
work or be available for work. In most States his ineligibility for 
benefits would extend only until he was able to work or was available 
for work, rather than for the fixed period of disqualification for volun­
tary leaving. 

435 DischcR^e for Misconduct Connected With the Work 

The provisions for disqualification for dischai^ for misconduct fol­
low a pattem similar but not identical to that for voluntary leaving. 
There is more tendency to provide disqualification for a variable num­
ber of weeks "according to the serioiisness of the misconduct." In 
addition, 22 States provide for heavier disqualification in the case of 
discharge for a dishonest or a criminal act, or other acts of aggravated 
misconduct. 

Some of the State laws define misconduct in the law in such terms as 
"willful misconduct" (Connecticut, Maine, and Pennsylvania); "de­
liberate misconduct in willful disregard of the employing unit's inter­
est" (Massachusetts); and "failure to obey orders, rules or instructions 
or the failure to discharge the duties for which he was employed" 
(Georgia). Kentucky provides that "legitimate activity in connec­
tion with labor organizations or failure to join a company union shall 
not be construed as misconduct." Detailed interpretations of what 
constitutes misconduct have been developed in each State's benefit 
decisions. 

Disqualification for discharge for misconduct, as that for voluntary 
leaving, is usually based on, the circumstances of separation from the 
most recent employment. However, as indicated in EUgibiUty Table 
3j footnote 3, In seven States the statute requires consideration of the 
reasons for separation from employment other than the most recent. 
In New York and Ohio, the disqualification is applicable to any sep­
aration within the base period for a felony or dishonesty in connection 
with the work. 

435.01 Period of disqualification.—Twenty-three States have a 
variable disqualification for discharge for misconduct (Eligibility 
Table 3). In some, rhe ninge is small, e.g., the week of occurrence 
plus 3 to 6 weeks in Alabama and 3 to 7 weeks in Nebraska; in some 
States the range is large, e.g., 7 to 24 weeks in South Dakota and 1 to 
2f) weeks in Texas. Fifteen States provide flat disqualification, and 
19 States disqualify for the duration of tlie unemployment or longer. 
(Florida, Illinois, Maiue, Maryland, and Oregon are included twice 
in the foregoing count; see footnote 2, Eligibility Table 3.) Fifteen 
States cancel all or some of the claimant's beuefit rights. 

Seventeen States provide for disqualificaiion for disciplinary sus­
pensions as well ns for discharge for misconduct Eight StatM provide 
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the same disqualification for both causes {footnote 1, Eligibility Table 
3). I n the other nine States the disqualification differs as indic^ited 
in footnote 7, Eligibility Table 3. 

435.02 Disqualification for gross misconduct.—Twenty-three States 
provide heavier disqualifications for what may be called grcss mis-
couduct. These disqualifications are shown in italic in Eligibility 
Table 3. I n 3 of the States, the disqualification runs for 1 year; in 6 
States, for the duration of the individual's unemployment; and in 14 
States, wage credits are canceled in whole or in part, on a mandatory 
or optional basis. 

The conditions specified for imposing the disqualification for dis­
charge for gross misconduct are in such terms as: discharge for dis­
honesty or an act constituting a crime or a felony iu connection with 
the claimant's work, i f he is convicted or signs a statement admitting 
the act (Illinois, Indiana, Montana, New York, North Carolina, Ohio, 
Oregon, and Utah) ; conviction of a felony or misdemeanor in con­
nection with the work (Maine); discharjje for a dishonest or criminal 
act in connection with the work (Alabama and Kentucky); gross or 
aggravated mi.sconduct connected with the work (Maryland, Missouri, 
South Carolina, Tennessee, and West Virginia) ; discharge for dis­
honesty, intoxication, or wi l l fu l violation of safety rules (Arkansas); 
gross, flagrant, wi l l fu l , or unlawful misconduct (Nehraska); assault, 
theft or sabotage (Michigan); misconduct that bas impaired the 
rights, property, or reputation of a base-period employer (Louisiana); 
a&saiilt, battery, theft of $50 or more, cximmission of an immoi-al act or 
dc^structiou of property (Minnesota); intentional, wi l l fu l , or wanton 
disregard of the employer's interest (Kansas); aud discharge for 
ai-son, sabotage, felony, or dishonesty comiected with the work (New 
ITanipsiiire). Additional disqualifications are provided iu Kansas 
and New Hampshire (for details, see footnote J), Eligibility Taiile 3). 
440 Disqualification for a Refusal of Suitable Worlc 

DisquaUfication for a refusal of work is provided in all State laws, 
with diverse provisions concerning the exient of tiie disqualiticaliou 
imposed, smaller differences iu (be factors (o be (;ousidered in deter­
mining wliether work is suitable or tlie worker lias good canse for 
refusing i t ; and practically identical statements concerning the con­
ditions under which "new work" may be refused without disqualUica-
tion. To protect labor standards, the Federal Unemployment Tax 
Act provides that no State law will be approved, so that employers 
may credit Iheir State contributions against the Federal ta.x, unless 
Ihe Slate law provides that— 

Oompen.sat.idn siuili not ho deiiitid in such State to any olhoruisi' eli^'ibl« 
individual for refusiiij,' to atcepl new work under anj' oE (he foUowing l oriiii-
titms: (Ai I f Ibe ixjsUimi offered is viu-anl, tHie ilirectly to a strike, loi-kimt. i>r 
iither labor (Usi)n(('; (W) if the WUKCS. hoiir.̂ , nr (»ther ((MiilitiiMis of the work 
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offered are substantiaUy less favorable to the individual than those prevailing 
for similar work in the locality; (C) if as a condition of being employed the 
individual would be required to Join a company union or to resign from or 
refrain from joining any bona flde labor organization. 

The disqualification for refusal of suitable work is usually imposed 
for a failure, without good cause, to apply for available suitable work 
when so directed by the employment ofiice or to accept suitable work 
when offered. Some States add "to return to customary self-em­
ployment." 

The special provisions in some State laws on the availability for 
work of individuals while undergoing vocational training or retraining 
present a question of eligibility for benefits in the event trainees refuse 
an offer of suitable work that would interfere with the completion of 
training to which they had been referred by the employment security 
agency. Alaska, California, Delaware, New Jersey, and Vermont do 
not disqualify an otherwise eligible claimant for refusmg suitable 
work under these conditions; Arkansas requires that trainees apply 
for and accept suitable work when directed; and Ohio requires that 
they seek and accept suitable work that will not interfere with the 
training. (Seesec.420.) 

440.01 Criteria for suitable worA,—In addition to the mandatory 
minimum standards, most State laws list certain criteria by which the 
suitability of a work offer is to be tested. The usual criteria, are the 
degree of risk to a claimant's health, safety, and morals; his physical 
fitness and prior training, experience, and earnings; the length.of his 
unemployment, and liis pro.spects for securing local work in his cus­
tomary occupation; and fhe distance of the available work from his 
residence. These criteria are modified in some Statea to include other 
stipulations such as, for example: In California, that any-work that 
meets the criteria is suitable i f the wages equal the claimant's weekly 
benefit amount; in Alabama and West Virginia, that no work is unsuit­
able because of distance if it is in .substantially the .same locality as the 
claimant's last regular employment, which he left voluntarily without 
good cause connected with the employment; in Indiana, that work 
under substantially the same terms and conditions under which the 
claimant was employed by a base-period employer, which is within 
his prior training and experience and physical capacity to perform, 
is suitable work unless he has made a l>oua fide change in residence 
which makes such offered work unsuitable to him because of the 
distance involved. Massachusetts deems work between the hours of 
11 p.m. and 6 a.m. not suitable for women. 

Delaware and New York make no referenoe to the suitability of 
work offered but provide for disqualification for refusals of work for 
which a claimant is reasonably fitted. Delaware; New York, and Ohio 
provide, in addition to the labor standards required by the Federal law, 
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thai no refusal to accept employment shall be disqualifying i f it is at 
an unreasonable distance from the claimant's residence or the expense 
of travel to and from work is substantially greater tlian that in his 
former employment, unless the expense is provided for. 

440.02 Period of disqualificatlom.—Fourteen States disqualify for 
a specified numher of weeks (3 to 8) any claimants who refuse suitable 
work. Nineteen States postpone benefits for a variable number of 
weeks, with the maximum ranging from 4 in Massachusetts to 10 in 
Kentucky. Twenty-three States disqualify, for the dtiration of the 
unemployment or longer, claimants who refuse suitable work. Nine­
teen of these specify an amount that the claimant must earn, or a 
period of time he must work to remove the disqualification, (Florida, 
Illinois, Maryland, and Oregon are included twice in the foregoing 
count; see footnote 1, Eligibility Table4.) 

I u addition, 15 States reduce or cancel benefit rights wlien a dis-
(puilification is iniposed. Three of these States provide for reduction 
at the Jigency's discretion. Colorado, Iowa, Nebraska, and Wyo­
ming cancel all benefit rights earned prior to u refusal; this has the 
effect of disqualifying the claimant for the remainder of the cnrre.tit 
lienefit year and until he earns sufficient wages to qmilify in a sub­
sequent benefit year. 

Tlie relationship between avaihibility for worlc and refuKai of suit­
able work was pointed out in the discussion of availability (sec. 110). 
The Wisconsin provisions for suitable work recognize this relationship 
by stating: " I f the commission determines lhai- =" * * u failure [to 
accept suitable work] has occurred with good cause, but (hat (he em­
ployee is physically unable to work or substan(.ially unavailable for 
work, he shall be ineligible fov the week iu which such failure oc­
curred and while sucli inabilily or unavailability coufiuues." 

445 Labor Disputes 

Unlike (lie disqnalificalions for volunlary leaving, discliarge for 
misconduct, and refnsal of suilahle work, the disqnalificalions for un­
employment due toa lal)or dispute do noi involve a qiiesiion of wlielher 
the uneni])loyineut is incurred througii fault on the. pai-l of the indi­
vidual worker. Instead, they mark ont. an ai-ca lhal is (ixcliidcti fioni 
c:o\'erage. This exclusion rests in jiart on an en'ori lo niainiain a 
neutral po.sition in regard lo the dispule and, in pari, io avoid poten-
lially costly drains on llie nnemployniefit funds. 

The principle of "neutrality" is reflected in llie type of disqiialilica-
tion imposed in all of tbe State laws. The dis<|Malili(;alioii imposed 
is always a postpcmenieni of benelits and in no instance involves re-
ducl/ion ))r canceUalion of beneiit rights. Inherently, in almost, all 
States, the period is indclinite and gtsared to the continuation of the 
dispute-induced siopi>age or to the progress of the disjuite. 
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445.01 Definition of lahor dispute.—^Except for Alabama and Min­
nesota, no State defines labor dispute. The laws use different terms; 
for example, "labor dispute," "trade dispute," "strike," "strike and 
lockout," or "strike or other bona fide labor dispute." Some States 
exclude lockouts, presumably to avoid penalizing workere for the em­
ployer's action; several States exclude disputes due to the employer's 
failure to conform to the provisions of a labor contract; and a few 
States, those due to employer's failure to conform to any law of the 
United States or the State on such matters as wages, hours, working 
conditions, or collective bargaining, or disputes where the employees 
are protesting substandard working conditions (EUgibiUty Table 5). 

445.02 Location of the dispute.—Usually a worker is not disquali­
fied unless the labor dispute is in the establishment in which he was 
last employed. Idaho omits this prevision; North CaroUna, Oregon, 
Texas, and Virginia include a dispute at auy other premise which 
the employer operates i f the dispute makes it impossible for him to 
conduct work normally in the establishment in which there is no labor 
dispute. Michigan includes a dispute at any establishment within the 
United States functionally integrated with the striking establishment 
or owned by the same employing unit. Ohio includes disputes at any 
factory, establishment, or other premise located in the United States 
and owned or operated by the employer. 

445.03 Period of disqualifieation.—In most States the period of 
disqualification ends whenever the "stoppage of work because of a 
labor dispute" comes to an end or the stoppage ceases to be due to the 
labor dispute. In other States, disqualifications last while tJie labor 
dispute is in "active progress," and in Arizona, Connecticut, Idaho, 
and Ohio, while the workers' unemployment is due to a labor dispute 
(Eiigtbility Table 5). 

A few State laws allow individuals to tenninate a disqualification 
by showing that the labor dispute (or tlie stoppage of work) is no 
longer the cause of their unemployment. Tho Miasouri law specifies 
that bona fide employment of the claimant for at least the major part 
of each of S weeks will terminate tho disqualification; aud the New 
Hampshire law specifies that the disqualification will terminate 2 
weeks aft^rilie dispute is ended even though t,ho stoppage of work con­
tinues. In contrast, the Arkansas, Colorado, and North Carolina laws 
extend the distpialification for a reasonable period of time necessary 
for the establishment to resume normal operations; and Michigan ex­
tends the period to shutdown and startup operations. Under the 
Massacliusetts law a claimant may receive benefits if, durmg a sl,op-

I 
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page of work due to a labor dispute, he obtains employment with an­
other employer and eams wages of at least $T00 (the amount of wages 
required to establish a benefit year); however, base-period wages 
earned with the employer involved in the dispute cannot be used for 
benefit payments while the stoppage of work continues. 

Only three States provide for a definite period of disqualification. 
New Jersey disqualifies a worker unemployed because of a labor dis­
pute, other than a lockout, for 42 days plus the waiting period. In 
New York a worker who lost his employment because of a strike or 
lockout in the establishment where he was employed can accumulate 
"effective days" after the expiration of T weeks and the waiting 
period, or earlier i f the controversy is terminated earlier. In Rhode 
Island a worker who became unemployed because of a strike in the 
establishment in which he was employed is entitled to benefits for 
unemployment which continues after a 6-week disqualification period 
and a l-week waiting period. In addition to the usual labor dispute 
provision, Michigan, in a few specified cases, disqualifies for 6 weeks 
in each of which the claimant must either eam remuneration in excess 
of $15 or meet the regular eligibility requirements, plus an equal re­
duction of benefits based on wages eamed with the employer involved. 

445.04 Exchision of individual workers.—Kentucky, Minnesota, 
Bhode Island, and Wisconsin limit the disqualification to workers 
whom the dispute caused to lose or leave their employment. In Texas 
the unemployment must be due to the claimant's stoppage of work. 
Utah applies a disqualification only in c^e of a strike involving a 
claimant's grade, class, or group of workers i f one of the workere in the 
grade, class, or group fomented or was a party to the strike; i f the 
employer or his agent and any of his workere or their agents conspired 
tx) foment the strike, no disqualification is applied, Massachusetts 
provides specifically that benefits will be paid to an otherwise eligible 
individual from his period of unemployment to the date a strike or 
lockout commenced, i f he becomes involuntarily unemployed during 
negotiations of a coUectivc-bargaining contract; Minnesota provides 
than an individual is not disqualified i f he is dismissed during negotia­
tions prior to a strike; and Obio provides that th© labor dispute dis­
qualification win not apply i f the claimant is laid off for an indefinite 
period and not recaUed to work prior to tYve dispute or was separated 
prior to the dispute for reasons other than the labor dispute, or i f he 
obtains a bona fide job with another employer while the dispute is still 
in progress. The other States provide that individual workers are 
excluded i f they and others of the same grade or class are not partici­
pating in the dispute, financing it, or directly interested in it, as indi­
cated in Eligibility Table 5. 
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450 Disqualification of Speciol Groups 

Under all State laws, students who are not available for work while 
attending school, women who are unable to work because of pregnancy, 
and women who quit their jobs because of marital obligations which 
make them unavailable for work would not qualify for benefits under 
the regular provisions concerning ability to work and availabiUty for 
work. Also, under those laws that restrict good cause for voluntary 
leaving to that attributable to the employer or to the employment, 
workers who leave work to retum to school or who become unemployed 
because of pregnancy or circumstances related to their family obliga­
tions are subject to disqualificatiou under the voluntary-quit provi­
sion. (See EUgibiUty Table 2.) However, most States supplement 
their general able-and-available and disqualification provisions by the 
addition of one or more special provisions applicable to students, 
women unemployed because of pregnancy, or separated from work 
because of family or marital obUgations. Most of these special pro­
visions restrict benefits more than the usual disqualification provisions.* 

450.01 Pregnant women.—^Most States have special provisions for 
disqualification for unemployment due to pregnancy (Eligibility 
Table 6). In addition, Rhode Island provides by regulation that 
pregnancy creates a presumption of inability to work from the time 
of entrance into the sixth month of pregnancy without regard to the 
leasoii foi' termination. 

Of the statutory provisions on pregnancy, some hold the woman 
unable to work and unavailable for work and the remainder disquaUfy 
hci' because she left work on account of her condition or because her 
uneniployment is due to pregnancy. In the restriction of benefit 
rights there is no distinction bctwe îu the two types of provisions. 

Indiana denies benefits for the duration of unemployment due to 
pregnancy, and imposes a disqualification for voluntary leaving if the 
claimant's separation was caused by pregnancy; Alaska, Arkansas, 
Cijlorado, Comiecticut, Georgia, Minnesota, New Hampshire, North 
Dakota, and West Virginia require employment subsequent to termi­
nation of the pregnancy to re^tablish beuefit rights; the Connecticut 
earnings requirement is not applicable i f the claimant tippUes without 
restrictiou for her former or for a comparable job with her last em­
ployer or i f the child dies. Most States disquaUfy for the duration 
of the unemployment due to pregnancy, but not le^ than a specified 
j>eriod before and after childbirth. The other States j)i-ovide a speci­
fied period before and/or after childbirth, hut of these, Nebraska, 
Pennsylvania, and Washington extend the poriod to Uie duration of 
unemployment or longer i f the claimant voluntarily left work (Eligi-

" See text in sec. 430. 
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bility Table 6). In Alabama the disqualification lasts for the 
duration of a leave of absence which was set in accordance with the 
claimant's request or a union contract and in Tennessee the disquali­
fication lasts for 21 days after the claimant returns to her former 
employer and offers evidence supported by medical proof that she has 
returned as soon as she was able. 

450.02 Individuals with marital obligations.—Of the States 
with a special provision for unemployment due to marital obligations, 
ali except 5 ^ provide for disqualification rather than a determination 
of unavailability. Generally, the disqualification is applicable only 
i f the individual left work voluntarily. 

The situations to which these provisions apply are stated in the law 
in terms of one or more of the following causes of separation: leaving 
to marry; to move with spouse or family; because of marital, parental, 
filial, or domestic obligations; and to perform duties of housewife 
(See footnote 2, Eligibility Table 6). The disqualification oi' deter­
mination of unavailability usually applies to the duration of the indi­
vidual's unemployment or longer. However, exceptions are provided 
in Arkansas, California, Colorado, Idaho, Illinois, Nevada, Oregon, 
Pennsylvania, and Utah. In Hawaii proof of availabiUty for work 
may remove the disqualification, 

450.03 Students.—Five States^ exclude from coverage the part-
time work of students and most States exclude service performed by 
students for educational institutions (Coverage Table 5). Many 
States have special provisions limiting the benefit rights of students 
who have had covered employment. Eight States ^ disqualify for \'ol-
uiitarily leaving work to attend school; in some of these States, the 
disqualification is for the duration of tlie unemployment; in othei-s, 
during attendance at school or during tjie school term. 

Nine States ̂ ° disqualify claimaaits during school .'ittendance and 
in some cases during vacation jjeriods; in Utah, the disqualification 
is not applicable i f the major portion of the individuals base-period 
wages was earned while attending school. Indiana considers indi­
viduals attending school, college, hospital, or trahiing school as un­
available for work, but accepts as available students who attend night 
school or pait-tinie st̂ hool and those who work during vacation; more­
over, students who customarily work fu l l time are not considered 
unavailable when unemployed. 

Hawaii, Idaho, Illinois, North Dakota, and Oklahoma, 
^loiva, MaM.sa<.'hii.setts, New Jersey, New York, and Ohio. 
" Arkansas, Coniiecticul; Kansas, KentueUy, Montana, North Dal<ota, Texas, aiul 

West; Virjfima. 
"Idaho, Illinois, Monl:ana, Nebraska, Nevada, North Caroiiiia, North Dakota, 

Utah, and Vermont. 
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An exception is made to the student disqualifications in Arkansas, 
Idaho, Illinois, Nebraska, North Dakota, Utah, and West Virgima 
to permit the payment of benefits to individuals who are attending a 
training or retraining course approved or recommended by the em­
ployment security agency. (See Eligibility Tabie 1 and sec. 420.) 

In Michigan, Pennsylvania, South Dakota, Vermont, and Wiscon­
sin, benefits are not payable on wages earned while an individual 
was a student, with some variations and exceptions. In Wisconsin, 
in addition to the restrictions on eaming credit weeks, students who 
work only part time and during vacations are not eligible for benefits 
based on other work. 

455 Disqualification for 
BeneRts 

Fraudulenf Misrepresentation To Obtain 

Al l States except Iowa have special disqualifications covering 
fraudulent misrepresentation to obtain or increase benefits (Eligibility 
Table 8). Tliese disqualifications from benefits are administrative 
penalties. In addition, the State laws contain provisions for (a) the 
repayment of benefits paid as the result of fraudulent claims or their 
deduction from potential future benefits, and (b) fines and impris­
onment for wilfully or intentionally misrepresenting or concealing 
facts which are material to a determination concerning the individ­
ual's entitlement to benefits, 

455.01 Recovery provisions.—All State laws make provision for 
the recovery, by the State agency, of benefits paid to individuals who 
are later found not to be entitled to them. A few States provide that, 
i f the overpaymeait is without fault on the individual's part, he is 
not liable to repay the amount, but i t may, at the discretion of the 
agency, be deducted from future benefits. Some States limit the 
period within which recovery may be required—1 year in Connectiout, 
Florida, and Nevada; 2 years in North Dakota; 3 yeare in Indiana; 
and 4 y&a.rs in New Jersey. Twelve States" provide that, in the 
absence of fraud, misrepresentation, or nondisclosure, the individual 
shall not be liable for the amount of overpayment received without 
fault on his port where the recovery thereof would defeat the purpose 
of the act and be against equity and good conscience. 

In many States the recovery of benefits paid as the result of fraud 
on the part of the recipient is made under the general i-ecovery previ­
sion. Twenty-three states have a provision that applies specifically 

" Arizona, Arkansas, Califomia, District of Columhia, Fiorida, Hawaii, Louisi­
ana, Maasachusetts, Nevada, North Dakota, Washington, and Wyoming. 

"Arizona, Arkansaa, Delaware, District of Columbia, Florida, Hawaii, In­
diana, Louisiana, Maine, Michigan, Minneaota, Missouri, Nebraska, New Hamjy-
shire, New Xork, Ohio, Oklahoma, Oregon, Utali, Vermont, Washington, Wiscon­
sin, and Wyoming. 
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to benefit payments received as the r^ult of fraudulent misrepresenta-
. tion. AU but a few States provide altemative methods for recovery of 
benefits fraudulently received; the recipient may be required to repay 
the amounts in cash or to have them offset against future benefits 
payable to him. New York provides that a claimant shall refund all 
moneys received because of misrepresentation; and Alabama, for with­
holding future benefits imtil the amount due is offset. In Texas and 
Wisconsin the commission may by civil action recover any benefits 
obtained through misrepresentation. 

455.02 Criminal penalties.—^Four State laws (Califomia, Minne­
sota, Tennessee, and Virginia) provide that any fraudulent misrep­
resentation or nondisclosure to obtain, increase, reduce, or defeat bene­
fit payments is a misdemeanor, punishable according to the State 
criminal law. Fraudulent misrepresentation or nondisclosure to ob­
tain or increase benefits is a misdemeanor under the Georgia law, a 
felony under the Idaho law, and larceny under the Puerto ilico law. 
The other States include in the law a provision for a fine (maximnm 
$20 to $1,000) or imprisonment (maximum 30 days to 1 year), or both 
(Eligibility Table 7). In many States the penalty on the employer is 
greater, in some cases considerably greater, than that applicable to the 
claimant. Usually the same penalty applies i f the employer know­
ingly makes a false statement or fails to disclose a material fact to 
avoid becoming or remaining subject to the act or to avoid or reduce 
his contributions. New Jersey imposes a fine of $250 to $1,000 i f an 
einployer files a fraudulent contribution report; and imposes the stinie 
fine i f an employer aids or abets an individual in obtaining more bene­
fits than those which he is entitled. A few States provide no specific 
penalty for fradulent misreprffientatioii or nondisclosure; in these 
States the general penalty is applicable, (See footnote 4, Eligibility 
Table 7.) The most frequent fine on the worirer is $20-$60 and on the 
employer, $20-$200. 

455.03 DisquaUfication for misrepresentation.—The provisions for 
disfjuaiification for fraudulent misrepr^entation follow no general 
pattern. In most of the Stat&s which disqualify for fraud, an attempt 
to defraud is disqualifying, but in Illinois there is no administrative 
disqualification unless benefits have been received as a result of the 
fraudulent act. In nine States there is a more severe disqualifica­
tion when the fraudulent act results in payment of benefits; in Cali­
fornia, Nevada, New Hampshire, Oregon, and Pennsylvania, when 
the claimant is convicted. 

I 
I 

"Idaho, Kentucky, Louisiana, Maine, Maryland, Michigan, Ohio, Utah, and 
Vermont 
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I n Califomia any claimant convicted of misrepresentation under 
the penalty provisions is disqualified for 1 year. I n Ehode Island, 
Virginia, and Wyoming there is no disqualification unless the claimant 
has been convicted of fraud by a court of competent jurisdiction. On 
the other hand, in Hawaii, Puerto Rico, and Vermont a claimant is 
not subject to the administrative disqualification i f penal procedures 
have been undertaken; in Massachusetts, administrative disqualifica­
tion precludes initiation of penal procedures. 

Fifteen States include a statutory limitation on the period within 
which a disqualification for fraudulent misrepresentation may be 
imposed (footnote 3, Eligibility Table 8). The length of the period 
is usually 2 years and, in six States, the period runs from the date 
of the offense to the filing of a claim for benefits. I n these States 
the disqualification can be imposed only i f the individual files a claim 
for benefits within 2 years after the date of the fraudulent act. Tn 
Connecticut the disqualification may be imposed i f a claim is filed 
within 2 years after the discovery of the offense. I n three States the 
disqualification may be imposed only i f the determination of fraud 
is made within 1 or 2 years after the date of the offense. 

I n many States the disqualification is, as would be expected, more 
severe than the ordinary disqualification provisions. I n 10 States the 
disqualification is for at least a year; in others it may last longer. 
The provisions are difficult to compare because some disqualifications 
start with the date of the fraudulent act, while others begin with the 
discovery of the act, the determination of fraud, the date on which 
the individual is notified to repay tbe sum so received, or conviction by 
il court; some begin with the filing of a first claim, while others are for 
weeks that would otherwise be compeu.sable. The disqualification 
provisions are, moreover, complicated by tie-in with recoupment pro­
visions and by retroactive impositions. 

As Eligibility Table 8 shows, the cancellation of wage credits in 
many States means the denial of benefits for the current benefit year 
or longer. A disqualification for a year means that wage credits will 
have expired, in wliole or in part, depending on the end of (he l)enefit 
year and the amount of wage credits accumuhiled for another lienefit 
year before the fraudulent act, so that future benefits are reduced as 
i f there had been a provision for canceUalion. I n other Stales with 
discretionary provisions or shorter disqualification periods, the same 
result wili occur for some claimants. Altogether, misrepresentation 
involves cancellation or reduction of Ixmefit rights in 32 States and 
may involve reduction of benefit riglits for individual claimants in 14 
more Slates. The disqualification for fraudulent misrepre-sentation 
usually expires after a second benefit year, but in Califomia it may be 
imposed within 3 yeare after tho detei-mination is mailed or served; iu 
Ohio, within 4 yeara after a finding of fraud; and in Washington, 
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within 2 years of such finding. I n 10 States " the agency may deny 
benefits until the benefits obtained through fraud are repaid. In 
Minnesota, i f benefits fraudulently obtained are not repaid within 20 
days from the date of notice of finding of fraud, such amounts are 
deducted from future benefits in the current or any subsequent benefit 
year. I n Colorado, benefits are denied i f an individual's court, trial 
for commission of a fraudulent act is prevented by the inability of Ihe 
court to establish its jurisdiction over the individual. Such ineligibil­
ity begins with the discovery of the fraudulent act and continues until 
such time as the individual makes himself available to the court for 
trial . 

460 Disqualifying income 

Practically all the State laws include a provision that a claimant is 
disqualified from benefils for any week during which he is receiving 
or is seeking benefits under any Federal or other State unemployment 
insurance law. A few States mention specifically benefits under Ihe 
Federal Railroad Unemployment Insurance Act. Under most of Ihe 
laws, no disqualification is imposed i f i t is finally determined that Ihe 
olaimant is ineligible under the other law. The intent is clear—to 
prevent duplicate payment of benefits for the same week. I t should 
he noted that such "disqualification" applies only to tbe week in which 
or for which the other payment is received. 

Forty-six States have statutory provisions tliat a claimant, is 
disqualified for any week during which he receives or has received cer-
lain other types of remuneration such as wages iu lieu of notico, dis­
missal wages, workmen's compensation for teinporary partial disabil­
ity, primary insurance benefits under old-age and survivoi-s insurant'c, 
benefits under au employer's pension plan or under a supplomenlal 
unemployment benefit plan. I n many States i f the payment, con­
cemed is less than the weekly benefit, the claimant receive.̂  (ho <liff«r-
euce; in other States no benefits are payable for a week of such 
payments regardless of the amount of payment (Eligihility Table 9). 
A few States provide for rounding the resultant benefils, like pay­
menis for weeks of partial unemployment, to even riO-<:ent or dollar-
amounts. 

400.01 Wages in. lieu of notice and di-smi.'<sal payments.—The most 
frecpient provision for dis<jiialification for niceipt of other income is 
for weeks iu which the claimant, i.s i-ecoiving wages in lien of notice 
(33 Slates). In 11 of these States the claimaul. is totally disqiialilied 
for such weelts; in 22, i f the payment is less tlian the weekly benefit, 
amouut, tlie claimant receives Ihe difference. Sixteen States have the 
same provision for receijit of dismissal payments as foi- receipt of 

'*Iilalu), Illinoi.s, Kentucky, L{Hiisiaiia, Maryhuul, Michigan. .New llaiinishin!. 
Oregon, IJlah, autl Vermont. 
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wages in Ueu of notice. The State laws use a variety of terms such 
as dismissal aUowances, dismissal payments, dismissal wages, separa­
tion aMowances, termiu'ation allowances, severance payments, or some 
combination of these terms. In many States all dismissal payments 
are included as wages for contribitttion purposes after December 31, 
1951, as they are under the Federal Unemployment Tax Act Other 
States continue to define wages in accordance with the Federal Un­
employment Tax Act prior to the 1950 amendments so as to exclude 
from wages, dismissal payments which the employer is not legally 
required to make. To the extent that dismissal payments are included 
in taxable wages for contribution purposes, claimants receiving such 
payments may be considered not unemployed, or not totally unem­
ployed, for the weeks concemed. Some States have so ruled in gen­
eral counsel opinions and benefit decisions. Indiana, Minnesota, and 
Pennsylvania specifically provide for deduction of dismissal payments 
whether or not legally required. However, under rulings in some 
States, claimants who received dismissal payments have been held to 
be unemployed because the payments were not made for the period 
following their separation from work but, instead, with respect to their 
prior service. 

460.02 Workmen ŝ compensation payments.—Nearly half the State 
laws list workmen's compensation under any State or Federal law as 
disqualifying income. Some disqualify for the week concerned; the 
others consider workmen's compensation deductible income and reduce 
unemployment benefits payable by the amount of the workmen's com­
pensation payments. A few States reduce the unemployment benefit 
only i f tho worlanen's compensation payment is for temporary partial 
disabiUty, the type of workmen's compensation payment that a claim­
ant most likely could receive while certifying that he is able to work. 
The Alabama, Colorado, Connecticut, Illinois, and Iowa laws state 
merely "temixirary disability." The Georgia law specifies temporary 
partial or teiuijorary total disability. The Kansas provision specifies 
temporary total disability or pemianent totjvl distibility, while the 
MassJichusetlĵ  provision is in terms of partial or totn.1 disabiUty but 
specifically excludes weekly payments received for dismemberment. 
The Florida, Louisiana, and Texas laws are in terms of temporary 
partial, txiuiporary total, or tota,] permanent disability. The Michigan 
provision appUes to benefits under any workmen's compensation law, 
other tlvan death Ijenefits or seheduieil benefits for a sj>ecilic loss. The 
Minnesota law specifies any compensation for loss of wages under a 
workmen's OTinpensation law; and Montana's provision is in terms of 
compensation for disability under the workmen's compensation or 
occupational di-sease law of uny State. West Virginia's and Wiscon­
sin's provisions specify temporary total disabiUty. 
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460.03 BetirCTnent payments.—Many States consider receipt of 
some type of "benefits under title I I of the Social Security Act or 
similar payments under any act of Congress" as disqualifying. Except 
in Ohio, Oregon, and Pennsylvania, these States provide for paying the 
difference between the weekly benefit andthe weekly prorated old-age 
aud survivors insurance payment (footnote 9, Eligibility Table 9). 
In a few States a deduction in the weekly benefit amount is made if 
the individual is entitled to old-age and survivors insurance benefits 
even though he did not actually receive them. 

Most States list payments under an employer's pension plan. The 
provisions usually apply only to retirement plans, but Nebraska and 
South Dakota include also employei-s' payments in cases of disabiUty. 
The laws specify that retirement payments are deductible or dis­
qualifying when received under a pension described in terms such 
as "sponsored by and participated in" by an employer, "pursuant to 
an employment contract or agreement," or "in which an employer 
has paid all or part of the cost." 

In many States the weekly benefit is reduced only i f the claimant re­
tired from the service of a base-period employer or i f a base-period 
or chargeable employer contributed to the financing of the plan under 
wliich the retirement payment is made. In general, the weekly un­
employment benefit is reduced by the amount of the monthly retire­
ment payment, prorated to the weeks covered by the payment; some 
States treat the proi-ated retirement payment as wages received in a 
week of unemployement and apply the formula for payment of partial 
beneiits. In Florida the weekly benefit is reduced by the amount of the 
retirement payment combined with old-age insurance benefits iirerated 
to the number of weeks covered. In several States, only a portion of 
the retirement payment is deductible (footnote 5, EUgibility Table 9). 
Montana's provision on employer-financed pensions diffei-s from those 
of otlier States in that the deduction is made from the wage credits on 
which benefits are hased rather than from the weekly benefit payment. 
In this State the wage credits eamed from an employer by whom the 
claimant was retired are not used in the computation of benefits due 
him after such retirement, i f entitlement under the retirement plan 
is m excess of $100 per montii. 

I n Wisconsui a claimant is disqualified for weeks with respect to 
which he receives retirement payments under a group retirement sys­
tem to which any employing unit has contributed substantially or 
under a govemment retirement system, including old-age insurance, 
i f he left employment with the chargeable employer to retire before 
reaching the compulsory retirement age used by that employer; if the 

claimant left or lost his employment at the compulsory retirement 
age, all but a specified portion of the weekly rate of the retirement 
payment is treated as wages (footaiote 11, EUgibiUty Table 9). 

I 
I 

I 

I 

I 
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In Maryland and Pennsylvania maximum benefits in a benefit year 
are reduced in the same manner as the weekly benefit payment. 

460.04 Supplemental- unemployment payments.—A supplemental 
unemployment benefit plan is a system whereby, under a contract, 
payments are made from an employer-financed trust fund to his 
workers. The purpose is to provide the worker, while unemployed, 
with a combined unemployment insurance and supplemental unem­
pioyment benefit payment amounting to a specified proportion of his 
weekly eamings while employed. There are two major types of 
such plans: 

(1) Those (of the Ford-General Motors type) under which the 
worker has no vested interest and is eligible for payments only i f he 
is laid off by the company; and (2) those under which the worker 
has a vested interest and may collect i f he is out of work for other 
reasons, such as illness or permanent separation. 

All States except New Hampshire, New Mexico, Puerto Rico, South 
Carolina, and South Dakota have taken action on the question of per­
mitting supplementation in regard to plans of the Ford-General Mo­
tors type. Of the States that have taken action, all but Virginia per­
mit supplementation without affecting unemployment insurance 
payments. In Virgima, supplementation is not pennitted, by amend­
ment of the unemployment insurance law. 

In 46 States permitting supplementation, an interpretative ruling 
was made either by the attorney general (27 States) or by the employ­
ment security agency (10 States); in Maine, supplementation is per­
mitted as a result of a Superior Court, decision and, in the remaining 
8 States " by amendment of the unemployment insurance statutes. 

Some supplemental unemployment benefit plans of the Ford-
General Motors type provide for alternative payments or substitute 
private payments in a State in which a ruling not permitting supple­
mentation is issued. These payments may be made in amounts equal 
to three or four times the regular weekly private benefit after two or 
three weekly payments of State unemployment insurance benefits 
without supplementation; in lump sums when the layoff ends or 
tho State benefits are exhausted (whichever is earlier) ; or through 
alternative payment arrangements to be worked out, depending on 
the particular supplemental unemployment benefit plan. 

460.05 Relationship with other statutory proin'siona.—^The six 
States '̂̂  which have no provision forany type of disqualifying income 
and the much larger number which have only one or two types do not 
necessarily allow benefits to all claimants in receipt of the types of pay­
ments concerned. When they do not pay benefits to such claimants, 
they rely upon the general "able-and-avaiiabie" provisions or the tlefi-
nition of unemployment. Some workers over 65 receiving pi'imary 
insurance beneiits under old-age and survivoi-s in.surance are able to 

"Alaska, California, Colorado, Georgia, Hawaii, IncHana, Maryland, and Ohio, 
" Arizona, Hawaii, New Mexico, Puerto Rieo, South Caroiina, and Waahington, 
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work and available for work and some are not. In the States without 
special provisions that such payments are disqualifying income, indi­
vidual decisions are made concerning the rights to benefits of claimants 

.of retirement age. Many workers receiving workmen's compensation, 
other than those receiving weekly allowances for dismemberment, are 
not able to work in terms of the unemployment insurance law. How­
ever, receipt of workmen's compensation for injuries in employment 
does not automatically disqualify an unemployed worker for unem­
ployment benefits. Many States consider that evidence of injury with 
loss of employment is relevant only as it serves notice that a condition 
of ineligibiUty may exist and that a claimant may not be able to work 
and may not be available for work. 

Eligibility Table 9 does not include the provisions in several States 
listing vacation pay as disqualifying income because many other States 
consider workers receiving vacation pay as not eligible for benefits; 
several other States hold an individual eligible for benefits if he is on 
a vacation without pay through no fault of his own. In practicaUy all 
States, as under the Federal Unemployment Tax Act, vacation pay is 
considered wages for contribution purposes—in a few States, in the 
statutory definition of wages; in othera, in ofiicial explanations, general 
counsel or attorney general opinions, interpretations, regulations, or 
other publications of the State agency. Thus a claimant receiving 
vacation pay equal to his weekly benefit amount would, by definition, 
not be unemployed and would not be eligible for benefits. Some of the 
explanations point out, that vacation pay is considered wages becau^ 
the employment relation is not discontinued, and others eniphasiise 
that a claimant on vacation is not available for work. Vacation pay­
ments made at the time of sevenince of the employment relationship, 
rather than during a regular vacation shutdown, are considered dis-
(]ualifying income in some States only i f such payments are required 
under contract and are allocated to specified weeks; in other States 
such payments, made voluntarily or in accordance with a contract, 
are not considered disciualifying income. 

In the States that permit a finding of availability for work during 
periods of approved training or retraining,'^ .some <;lainiants may be 
eligible for Stato unemploymentbenefits and, at the same time, qualify 
for training payments under one of the Federal training programs 
e^fablished under the Area Redevelopment Act, the Manpower Devel­
opment and Tniining Act of 1962, or the Trade Expansion Act of 1962-
Duplicate payments are not permitted under the State or Federal laws. 
However, the Stale benefit may be supplemented under the Manpower 
Development and Training Act i f the allowance is greater than the 
State benefit. 

" See EUgibiUty Table 1. 
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ET~1.—Ability to worit, ovaHabllHy fer wwit, end aMlting worii raquinmenti 

(Footnotes on next page) 

state 

( I ) 

Able lo work and available tw-

Actively 
seeking 
work 

(30 States) 

(6) 

Special provisions fbr— 

state 

( I ) 

(35 Statea) 

(2) 

Sultabte 
work 

(10 States) 

(3) 

Wwk in -
usual OGGa-
paUon or 
for wliich 

reasonably 
fitted by 

prior 
training or 
experienoe 
(7 States) 

(4) 

Actively 
seeking 
work 

(30 States) 

(6) 

Illness or 
disability 

dtiring 
nnemptoy' 

ment • 
(10 States) 

(6) 

Periods of 
^proved 
training 

(24 States) 

(7) 

X » X X . 
X 

X . 

X X X . 
X . X 
X . 
X . 

X X 

X . 
X . 

X * 
X * X X X. 

X . District of Ciduiiibis 
X. 
X . 

Florlda 

X. 
X . 

X > X • X . 
Hawaii X X . 

X. 
X . 

Idatio . - X X X 
X . 
X. 
X . Illinois * X 

X . 
X. 
X . 

X 

X . 
X. 
X . 

Iowa X 
Kansas X 

X X 
Louisi&DQ 

It::::..-. 
X • X 

x X I X . 
X. X 1 X 
X . 
X. 

Mlnnissota' 

X . 
X. 

Mississippi 
Missouri X X . 

X X X 
X . 

X. 
X > 

X. 

X * 
Ntiw Jenny X X 

N6W Mexico X 
X > X . 

Nortli Carolina X 
X . 

X. 
X. Oliio x» X 
X. 
X. 
X. 
X. 

X 
X ' - , - — X. 

X . 
X. 

X 
X. 
X . 
X. Sbode Islaad 

X. 
X . 
X. 

X » 

X. 
X . 
X. 

Smth Dakota X 
Tennessee. X X X . X . 

Utah X. 
X. X X» X 
X. 
X. 

Vtrfinia. 

X. 
X. 

X » X ' 
X X. 

Wisconsin X 
X. 

Wyoming,, X 
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(Footnotes for ET-1) 

< Claimants are not ineligible if unavailable becauae of illness or disability 
occurring after filing claim and registering for work if no offer of work that would 
have been suitable at time of registration is refused after beginning of such disa­
bility ; in Massachusetts provision is applicable for one week only in a benefit 
year; in Nevada, provision appUes only to claimants residing in the State. 

* In locality where base-period wages were earned or where suitable work may 
reasonably be expected to be available (Alabama), where the commission finds 
such work available (Michigan); where suitable work is normaUy performed 
(Ohio); where opportunities for work are substantiaUy as favorable as those in the 
locaUty from which he has moved (Illinois). 

^ Intrastate claimant not ineUgible if unavailabiUty is caused by noncommercial 
fishing or hunting necessary for survival if suitable work is not offered (Alaska); 
claimant not ineUgible if unavailable 1 or 2 workdays due to death in immediate 
family or unlawful detention (CaUfornia); claimant in county or city work reUef 
program not unavailable solely for that reason (Oregon); unavailable if self-
employed with return or promise of return in excess of weekly benefit amount 
(South Carolina). For apecial provisiona in Illinois, Indiana, KentMcky, Minne­
sota, and Washington, concerning benefits for claimants unable to work or 
unavailable for part of a week, see sec. 325. 

* Involuntarily retired individual eligible if available for work suitable in view 
of age, physical condition, and other circumstances (Delaware). Women not 
required to be available between 1 a.m. and 6 a.m. (Connecticut) and during 
third shift (New Hampshire). Male claimant in New Hampshire must be 
available for aU shifts or for all hours during which there is a market for the 
services he offers. 

' Claimant deemed available while on involuntary vacation without pay 
(Nebraska and New Jersey); unavailable for 2 weeks or less in calendar year if 
unemployment is due to vacation (Georgia and North Carolina); eUgible only it 
he is not on a bona fide vacation (Virginia). Vacation shutdown pursuant to 
agreement or union contract is not of itself a basis for ineligibiUty (New York 
and Washington). 

* And is bona fide in labor market (Georgia); not appUcable to persons unem­
ployed because of plant shutdown of 3 weeks or less if conditions justify or to 
person 60 or over who has been furloughed and is subject to recall (Maryland). 

' Disqualification of 7 weeks imposed for failure to conduct an active search for 
work. 

• Receipt of nonserviee connected total disability pension by veteran at age 65 
or more shall not of itself preclude abUity to work. 

* Requirement not mandatory; see text. 
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fT—2,—DitqitaUfieaHon for voiuntary iMving, good eau>»,* end StquoUfitetion imposed 

State 

(1) 

Oood cause 
restricted' 
(2S States) 

(2) 

Benefits postponed i * 

Beneflts reduced 
or canceled <' 

(IS States) 

(6) 

State 

(1) 

Oood cause 
restricted' 
(2S States) 

(2) 

For Rxed 
number 

ol weeks * 
(14 States) 

(3) 

For 
rorlable 
number 

of weeks» 
(17 States) 

(4) 

For duration ol 
unemployment' 

(27 States) 

C5) 

Beneflts reduced 
or canceled <' 

(IS States) 

(6) 

X * X * " - Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

W+5 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

Arizona X W+1 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

X » . , . . +30 days' work 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

Colorado X I -{-qualifying wages". 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

X » W+1 

-{-qualifying wages". 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

X > X 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

District of Columbia. 
Florida 

W+4-9 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

District of Columbia. 
Florida X > W+1-12.1 

5-9 M 11 
+10 X wba' 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

X » 
W+1-12.1 
5-9 M 11 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

W+2-7 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

+8 X wba 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

Illinois 8»> +6 X wba». . . 
+10 xwba* 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

X ! 
+6 X wba». . . 
+10 xwba* 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

Iowa X ' X*a _ 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

Kansas W+6'" 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

X * 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

Louisiana X 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

Maine . . - X > W+12> +8 X wba»1° 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

W+1-9*-. +101 wba» 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

W+1-9*-. 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

X ' W+611 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

MlntifisotQ X * 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

Missouri X ' + )Onrba < 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

Montana X 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

W+3-7 * 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

W+l-15 1*. 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

New Uampshire 

N'ew Jersey 

X a 
W+l-15 1*. 

+3 weelcs in covered 
worlr at wages of 
wba +$3. 

- H » wba 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

New Uampshire 

N'ew Jersey X 

+3 weelcs in covered 
worlr at wages of 
wba +$3. 

- H » wba 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

W+1-13 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

New York i +3 days' worit in each 
of 4 weeks or $200. 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

North Carolina... . X 1-12 i II 

+3 days' worit in each 
of 4 weeks or $200. 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

+10 X wba 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

Ohio' +6 weelcs in covered 
work." 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

X 6 », 

+6 weelcs in covered 
work." 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

8» + 4 weelw" work at 
weekly wages equal 
to wba.* 

+8 xwba 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

+ 4 weelw" work at 
weekly wages equal 
to wba.* 

+8 xwba 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

W+3 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

+4 wcelis with 
weekly wages of 
S20, 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

South Carolina.. 2-S'" 

+4 wcelis with 
weekly wages of 
S20, 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

4-g 11II 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

X ' +5 X wlm 111 covered 
worlt. 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

Tesos X 

+5 X wlm 111 covered 
worlt. 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

Utah 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

Vermont. X 2-9 J " 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

+30 days' work 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

Washington W+.'S 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

West Virginia X W+6 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

Wisconsin. X ' W+4 11 (<> 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

+ qualifying wages... 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

+ qualifying wages... 

Benefit rights based 
on any work left 
canceled.* 

4 I wba. 

All or hair of prior 
wage credits 
catteeled," 

Equal. 

Equal.< 

Heneflt rights baaed 
on any work loll 
canceled.*" 

Benetit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits in current 
or succeeding ben­
eflt year. 

2 X wlia. 

Equal.*' 

Equal. 

Equal. 

OptiottQl equal. 
F,»iuul.* 

Equal, 

fi X wbii.n 

lienefit riglits based 
on any work left 
canceled." 

All accrued benefits 
forti]itcd,< 

(Footnotes oo next page) ET-3 
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ELIGIBILITY 

(Footnotes for ET-2) 

' I n States footnoted, sec text for definitions of good cause and conditions for 
applying disqualification. 

2 Good cause restricted to that connected with the work, attributable to the 
employer or involving fault on the part of the employer; in New Hampshire, by 
regulation. See text for exceptions in States footnoted. 

* Florida, Illinois, Maine, Maryland, and Oregon counted in 2 columns. In 
Florida, both the term and the duratioii-of-unemployment disqualifications are 
imposed. In IlUnois, claimant wi th wages in 3 or 4 quarters of base period is 
disqualified for 8 weeks or until he accepts bona fide work with wages oqual to his 
weekly Iwnefit amount, i f earlier; claimant with wages in 1 or 2 quarters is 
disqualified until he has 6 timea weekly I>enefit amount in earnings subjoct to 
Federal Insurance Contributions Act. In Maine disqualification is for 12 weeks 
or unt i l the claimant has earned wages of 8 x wba whichever occurs first. I n 
Maryland either disqualification may lie imposed, at discretion of agoncy. In 
Oregon, disqualification may be satisfied if claimant has. in 8 weeks, registered for 
work, been able to and available for work, actively seeking and unable to obtain 
suitable work. 

* Disqualification is applicable to other than last separation, as indicatea: 
f r om beginning of base period (Alabama, Colorado, Indiana, Iowa, Louisiana, and 
South Dakota); within specified periods preceding a claim, 52 weeks (Georgia), 
1 year (Missouri), I f last work was intermittent or temporary, disqualification 
may apply to separation last preceding such work (Kentucky). Reduction or 
forfeiture of benefits applicable to separations f rom any base-period employer 
(Indiana, Nebraska, and Wyoming). 

b " W 4 - " means week of occurrence plus indicated number of weeks following. 
Disqualification period begins w i t h : week for which cl.iin'.anf first registers for 
worii (California); week for which a claim is filed (Georgia, lUinois, Massachusetts, 
Nor th Carolina, South Carolina, and Utah); week following filing of claim (Okla­
homa, Texas, Vennont). Weeks of disqualification must be: otherwise compen­
sable weeks (South Dakota); weeks in which claimant is otherwise eUgible or 
earns wages equal to his weekly benefit amount (IVlinnesota); weeks in whicli he 
meets iibl(!-and-available rcc|uireiiicnt3 (Illinois). Disqualification may run into 
next benefit year which begin.s within 12 month.s after end of current year (North 
Carolina). 

' Figures show mimmum employment or wages required to requalify for iM'nefita. 
^ "Equal" indicates a reduction equal to the weekly lienefit amount multiplied 

by the number of weeks of disqualification or, in Nebraska, the numljer of weeks 
chargeable to employer involved, i f less. "Optional" indicates reduction at 
discretion of the agency. 

* I f tho separating employer was the only base-period employer, cancellation 
results in disqualification for at least the remainder of the Iwnefit year. 

' A l l prior wages canceled if claimant left work under conditions specified for 
"no-award" determination or i f his leaving is second separation from work since 
beginning of base period that resulted in a 50-porcont award; weekly benefit 
amount and total benefita i n benefit year reduced Ijy half if separation is under 
conditions requiring .SO-percent award. See text for further details. 

'° Di.squahfied for duration of unemployment and until claimant earns 8 times 
weekly i>enefit, i f voluntarily retired (Kansas, Maine, and South Carolina), also if 
retired as result of recognized employer policy (Maino), to receive pension (Geor­
gia). Disqualified for W + 4 if individual left most recent work to enU;r self-
employment (Nevada). 

" Disqualification period reduced by numlwr of weeks of new work subsequent 
to leaving (Massachusett.'i). I f amount potentially chargeable to employer is hss 
than 4 times weekly benefit, disqualification may be reduced to the numi>er of 
weeks represented by the potentially chargeable amount (South Dakota). Dia­
qualified for 1-9 weeks if health precludes discharge of duties of work left (Ver­
mont), i r claimant returns to employment before end of disqualification period, 
remaining weeks are canceled and deduction for sueh weeks is recredited (North 
Carolina). Deduction recredited if individual returns to covered employment for 
.10 daya In benefit year (West Virgima). Benefit rights arc not canceled if claim­
ant left employment because he was transferred to work paying less than % 
immediately preceding wage rate or if he left to take other work; but, in latter 
situation, he is ineligible for benefits based on such employment until he has been 
employed iu at least. 7 sub.seqiUMit weeks (Wisconsin). .Canceled benefit rights 
restored if cUiiiuant Left work to ••veeept l)eUt;r pwmanent, full- t ime work and 
worked at leaat II) weeks (Indiana). 

I 
I 
I 
» 
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ELIGIBILITY 

(Footnotes for ET-2 continued) 

" I n each of the 6 weeks elaimant must either earn at least $15.01 or otherwise 

" ' A ^ I S average weekly wage or $360, whiehever 
is less. 

4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
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ELIGIBIUTY 
ET—3.—Dlsqwolfficotloft for dischargs fer misconduct * 

State 

(1) 

Alabama 

Alaska 
Arlsoaa. 

Arkansas. 

California. 
Colorado.. 

Connecticut 
Delaware 
District of Columt^. 
Florida-
Oeorfda' _. 
Hawaii 
Idaho 

niinois. 

Indiana 

Iowa... 
Kansas. 

Benefits postponed * ' 

For fixed num­
ber of weeks * 

(19 States) 

(2) 

W-H-
[8 

W-H-

Oai. 

Kentucicy. 

Louisiana. 

Mdne 

Maryland i 

Massachusetts ^ 

Michigan' 

Minnesota 

Miaaissippi.. 

Missouri >. 

Moatana.. 

Kebrastra. 

Nevada... 

/ W + 6 . 

W+12 a. 

W+6 

W+J« *. 

{-iiv 

it months-

New Hampshire' 

E7-6 
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For variable 
numlier of 

weeks * 
(24 States) 

(3) 

W + 3 - 6 . 

W + 4 - f l , . . 
W + 1 - 1 2 ' . 
6-11 >*. . . . 
W+2-7 . . . . 

4-9'. 

6-16 •. 

W+1-9 I . 

^10*.'.'.'.'. 

5-8 

W+1-12. 
1-8" 
1-8 

2-9. 

W+3-7. 

W+I-18. 

For duration of 
unemployment • 

(25 States) 

(4) 

10 weeks at weekly 
wages equal lo wba. 

+5 X wba • 
+qualifying wages • • 

10 X wbai . 

+ 8 1 wba.. 
+6 X wt>a >. 

+10 X wl>ii. 

+81 wba : 

xa 
+10 s Wba : 

8 X wba > 
+S^ in waget. 

+10 X wba I 
-\-IOxwba 

xa 

+3 weeks In covered 
work at wages of 
wba +$3. 

(Continued on next p w ) 

Benefits reduced or 
canceled" (25States) 

(5) 

Equal. 
Benefit rights bated on 

any work Involved 
eancded. 

4 X wba. 

AU or half of prior w i ^ 
credits canceled.) • 

Equal. 

Equal.) 

Benefit rigUs based on 
any work tmioived 
canceled. 

Benefit rigMt bated on 
any work involved 
eancded. 

EQuat. 1 

(•). 

Benefit righti ttased on 
antl work iiuelsed 
eancded.* 

In each of the 6 weeks 
claimaat must either 
earn at least S 15.01 or 
Otherwise meet the 
eligibility require­
ments. Equal re­
duction in benefits 
in current or suc­
ceeding beneflt 
year." 

fn each of Ike It weeks 
daimant must either 
earn at least $I5J)I or 
otherwise meet the 
digibUUg reguire-
merUt. Eaual re­
duction in benefits in 
current or succeeding 
benefit year." 

Equal. 
O 

Optional canceUation af 
all or part ofbenefit 
rights based m work 
inadved. 

Equal.)« 
AU prior wage ereditt 

eancded. 

AU prior wage credits 
canceled.a 

I 

I 



4 
4 
4 
4 
4 
4 
4 
4 
4 
i 
I 
I 
I 

Vermont 
V i i ^ U 
WflshlngtM) > 
West Virginia 

Wlsocmsin' 

Wyoming 

All prior wage credits 
eancded. 

Equal. 

6 X wba." 

Benefit lighis based on 
any work involved 
canceled. 

All accrued tieneflts 
lorfcited.) 

' Heavier disqualifications in 22 States, applicable to discharges for dishonest 
or criminal acts or other acts of aggravated misconduct, are shown in italic. In 
States noted, the disqualification for disciplinary suspensions is the same as 
that for discharge for misconduct. Disqualifications for suspension in other 
States are shown in footnote 7, below. 

* Florida, Illinois, Maine, Maryland, Minnesota, and Oregon counted m 2 
columns. In Florida, both the term and the duration-of-unemployment dis­
qualifications are imposed. In Illinois, claimant with wages in 3 or 4 quarters of 
base period is disqualified for 6 weeks or until he accepts bona fide work with 
wages equal to his weekly benefit amounl, if earlier; claimant with wages in 1 or 
2 quarters is disquaKfted until he has 6 times weekly benefit amount in earnings 
aubject to Federal Insurance Contributions Act. In Maine, disqualification is 
for 12 weeks or until claiinant has earned wages of 8 times his weekly benefit 
amount, whichever occurs first. In Maryland, cither disqualification may be 
imposed, at discretion of agency. In Minnesota, at discretion of Commissioner, 
disqualification for gross misconduct is for 12 weeits which cannot be removed 
by subsequent employment, or for the remainder of tbe benefit year and cancella­
tion of part or all wage credita from the last employer. In Oregon, disqualifica­
tion may be satisfied if clairaant has, in 8 weeks, registered for work, been able 
to and available for work, actively seeking and unable to obtain suitable work. 

(Footnote continued on next page) 
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ELIGIBILITY 

(Footnotes for ET-3 continued) 

3 Disqualification is applicable to other than last aeparation, as indicated: from 
lieginning of base period (Colorado, Iowa, Lousiana, and South Dakota), if 
credit weeks earned subsequent to most recent disqualifying act (Michigan), 
if claimant is convicted or signs statement admitting act which constitutes a 
felony in connection with employment (New York), or if unemployed because of 
dishonesty in connection with work (Ohio); within specified periods preceding a 
claim, 52 weeks (CJeorgia), 1 vear (Missouri). If last work was intermittent or 
temporary, disquahfication may apply to separation laat preceding such work 
(Kentucky). Reduction or forfeiture of benefits appUcable to any hase-ijeriod 
employer (Indiana, Nebraska, and Wyoming), to employer involved (Michigan). 

* "W-i -" means week of occurrence plus indicated number of weeks foUowing. 
Disqualification period begins with; week for which claimant first registers for 
work (California) ; week for which a claim is filed (Georgia, Illinois, Massachusetts, 
North Carolina, and South Caroiina); week following filing of claim (Oklahoma, 
Texaŝ  and Vermont). Weeks of disqualification must be: otherwise compensable 
weeks (South Dakota); weeka in which claimant is otherwise eligible or earns 
wages equal to his weekly benefit amount (Arkansas, Michigan, Minnesota, and 
Missouri); weeks in which he meets able-and-available requirements (Illinois). 
Disqualification may run into next benefit year (Michigan); into next benefit 
year which begins within 12 months after end of current year (North Carolina). 

6 Figures show minimum employment or wages required to requalify for benefits. 
* "Equal" indicatea a reduction equal to the weekly benefit amount multiphed 

by the number of weeks of disqualification or, in Nebraska, by the number of 
weeks chargeable to employer involved, whichever is less. 

' Disqualified for duration of suspension (Micbigan), but not to exceed 4 weeks 
(Alabama), 5 weeks (Indiana), H) weeks (Massachusetts), 2 weeks (New Hamp­
shire), and 30 days (North Dakota); each week of suapension (Ohio); each week 
of suspension plus 3 weeks if connected with employment, first 3 weeks of suspen­
sion for other good cause, and each week when employment is suspended or 
terminated because a legally required license is suspended or revoked (Wisconsin). 

' All prior wages canceled if claimant was discharged under conditions specified 
for "no-award" determination or if his discharge is second aeparation from work 
since beginning of base period that resulted in a -SO-percent award. See sec. 
425 for further details. 

' If claimant ia charged with a felony, as a result of miaconduct, all wage credits 
prior to date of the charges arc canceled but they are restored if charge is dis­
missed or individual is acquitted (Kansas). I f discharged for intoxication which 
interferes with work, 4-26 weeks; for arson, saljotage, felony, or diahonesty, all 
prior wage credits canceled (New Hampshire). 

Claiinant may be eligible for benefits based on wage credits earned subsequent 
to disqualification. 

" Diaqualification period reduced by number of weeks of new work subsequent 
to separation (Massachusetts). If amount potentially chargeable to employer 
is less tban 4 times weekly benefit, disqualification may be reduced to the nuraber 
of weeks represented by the potentially chargeable amount (South Dakota). I f 
claimant returns to employment before end of disqualification period, remaining 
woeka are canceled and deduction for such weeks is recredited (North Carolina). 
Deduction recredited if individual returns to covered employment for 30 days 
in benefit year (West Vir^nia). 

" And eamed wages equal to 3 times his average weekly wage or $360, whichever 
ia less. 

¥ 

I 
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ELIGIBIUTY 

1 
I 
I 
I 
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4 
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E7_4,—Dlsquoliflcation for refusal of tuitobl* work 

State 

Alabama.. 
Alaska 
Ariiona.. . 
Arkansas.. 
California. 
Colorado,. 

Connecticut 
Delaware 
nistrict ol Columbia 
Florida 
Oeorgla 
Hawaii 
Idaho 
lilinois 

Indiana. 

Iowa 

Kansas 
Kentucky 
Louisiana 
Maine 
Marylaad 
Massachusetts. 
Michigan 

Minnesota 
Mississippi.. 
Missouri 
Montana 
Nebraska... 

Nevada 
Now Ilftinpshlro. 

New Jersey., 
New Mexico. 
New York, . 

North Carolina. 
North Dakota.. 
Ohio 

Oklahoma. 
Oregon 

Pennsylvania.. 
Puerto Rico 
Rhode Island.. 
Sautti Carolina. 
South I^ftkots.. 
Tennessee. 

Texas 
Otah 
Vermont 
Virjtinta 
Washington. 

Wdst Virginia. 
Wisconsin 

Wycmlng. 

Beaefit postponed' * 

For lixefl 
number ot 

weeks* 
(15 States) 

_ - U ) 

W+5. 

8». 

W+4. 

6 " . 

W+fi. 

W+6». 

W+7i 

W+3. 

W+3. 

W+6. 
8 ' . . . . 

W+3.. . 
W+5 
W+-(,.. 

W+6 11. 

For variable 
number ol 

weeks' 
(19 States) 

LSD 
W+ft-10 ' . . 

w+i-5;"~ 
w+i^vr 

W+<-fl.. 
W+I-5 ' . 

w+2-r.. 

1-16. 

w+1-10 >. 
W+1-*. .-

W+1-12. 

w+2-5! ̂  

w+l-15. 

w+1-13. 

4-12 

1-I0»'.. 

1-13.... 
W+l-5. 

w+4 or more ». 

For duration of 
unemploynient * 

(22 atates) 

m 

+quaIifyinK wages»'.. 

X 

+ i o t wba'. 

+81wba 
+wba in bona flde 

work.' 
+10 E wba la covered 

work. 
X »« 

+10 X wba,. 
+8x wba... 
+10 X wba >. 

+10x wba». 

+3 days work in each 
ot 4 weeks or S200 

+I0xwba -. 
6 weeks in covered 

work." 
+4 weeks work at 

weekly wages equ^ 
to wba.i 

X 

+5 X wba in covered 
work. 

+30 days work 
+5 weeks work at 

weekly wages equal 
to wba. 

4 weeks work and 
4 X wba. 

+quality ing waces 

Benefits redncftd or 
canceled »»(15 States) 

Wage credits prior to 
refus.iicanccted.>' 

Equal. 
Optional 1-^ 1 wbu. 
EquaJ.* 

Wage credits prior to 
refusal canceled.* * 

Optional 1-4 X wba. 
Equal reduction in 

benefits in currenl 
or succeeding beneiit 
year.' 

Wage credits prior to 
refusal canceled.* 

Equal 

Equal." 

Optional eqtiiil. 
Equal.* 

Equal.i 

Equal." 

All accrued benefits 
forfeited. 

(Footnotes on next page) 
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ELIGIBILITY 

(Footnotes for ET-4) 
'Florida, Illinois, Maryland, and Oregon countedin 2 columns. In Florida, 

both the term and tho duration-of-unemployment disqualifications are imposed. 
In Illinois, claimant is disquahfied for 6 weeks or until he accepts bona fide work 
with wages equal to his weekly benefit amount, if earlier. In Maryland, cither 
disqualification may be imposed, at discretion of agency. In Oregon, disquali­
ficaiion may be satisfied if claimant has, in 8 weeks registered for work, been 
able to and available for work, actively seeking and unable to obtain suitable 
work. 

* Disqualification is applicable to refusals during other than current period of 
unemployment as indicated: from lieginning of base period (Colorado, Iowa, and 
South Dakota); within sF«;cified periods pri'ceding a claim, 52 weeks (Georgia), 
1 year (Missouri); within eurrent benefit year (Texas). 

i "W + " means week of occurrence plus indicated number of weeks following; 
jn Alabama, specified period runs from date of disqualifying act. Disqualification 

Siriod begins with: week for which a claim is filed (Georgia, Illinois, North 
arolina). Weeks of diaqualification must be: otherwise compensable weeks 

(South Dakota); weeks in which clamant is otherwise eligible or earns wages equal 
to his weekly benefit amount (Arkansas and Minnesota); weeks in which he 
earns at least $15.01 or otherwise meets the eligibility requirements (Michigan); 
weeks in which he meets reporting and registration requirements (California) 
and able-and-available requirements (Illinois). DisquaUfication may run into 
next benefit year which begins within 12 montha after end of current year (North 
Carolina). 

* Figures show minimum employment or wages required to requalify for Ijcnefits. 
' "Equal" indicates a reduction equal to the weekly benefit amount multiplied 

})y the number of weeks of disquah'fication. "Optional" indicates reduction 
at discretion of the agency. 

* Agency may add 1-8 weeks more for successive disqualifications (California). 
Claimant may be disqualified until he earns 8 times woekly benefit amount for 
repeated refusals (South Carolina). 

' See tc,\t (sec. 425) for details of "no-award" determination. 
* Claimant may be eligible for benefits based on wage credits earned subsequent 

to rofusal. 
" Wage credits of employer involved eanceled for refusal of suitable reemploy­

ment offered by base-period employer unless claimant bas secured other bona fide 
work; i l l at the time of offer of reemployment; or ciaimant or employer haa 
moved and ainount of travel to work is unreasonable. 

' " I f claimant returns to employment before end of disqualifieation period, 
remaining weeks are canceled and deduction for such weeks is recredited (North 
Carolina). Diaqualification terminates upon return to bona fide employmimt 
(Rhode Island). Deduction recredited if individual returns to covered employ­
ment during benefit year (West Virginia). 

" No waiting period required of claimants disqualified for refusal of work. 
'* I'liia such additional weeks as offer remains open. 

And earned wages equal to 3 times his avcrî ge weekly wage or $360, which­
ever is less. 
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ELIGIBILITY 
ET-5.—Disqualiflcation for unemploymont due to labor ditpute 

Duration of 
disqual ificaUon 

Disputes excluded 
i l due to— 

Indiiriduals are excluded l l 
neither they nor any of the 
same grade or class are— 

State During 
stoppage 
ol work 

While 
dispute 

in active Other 

Employer's 
^ lure to con­

form to— Lock­
out 

Partici-
paUng In 

Financ­
ing 

Directly 
inter­

ested In 

0) 

due to 
di^^to 

States) 

(2) 

proeress 
(12 

States) 

(3) 

(H 
States) 

(4) 

Con­
tract 

(4 
States) 

(5) 

Labw 
Law 

(4 

(15 
States) 

(7) 

dispute 
(42 

States) 

(S) 

dispute 
(30 

States) 

dispute 
(41 

States) 

(10) 

Alabama X 
Alaska X X X X X 
Arisona X ' X X X X X 
Arkansas X> X X X 
CalUornia X x» x» X X X X 

X 1 X X X X 
Delaware . . X 
District ot Columbia X X X 
Florida. X X X X 
Oeoi^a X X X X 
Hawaii X X X 
Idaho x» X X * X 
Illinois. X A X X 
Indiana X X X X 
Iowa . . . X X X X 

X X ' X X ' 
X X 

X ' X X ' 

Louisiana X X t X * 
X 

X 
X X X 

X X X X X 
Massachusetts x» 

X 
X X X x» X I X X * X * X * 

Minnesota . . X X 
X * X * X * 

Mississippi X X X X 
xa X X X 
X X X X X 

Nebraska X X X X 
X X X X 

New Hampshire x» X X X X X x» X* X X X X 
New Mexico.. X X X 
New York , x« x» North Dakota X X X 
Ohio 

X 
X I X 

Oklahoma . •X X X 
Oi%gon X X X X 
PennsylTania X X X X 
Puerto Rico X X X « 
Rhode Island x« x« X • X* 

X X x« X 
South Dakota X X X X 
Tennessee X X 
7^X03 X ' X ' X ' X ' 
Utah X X x» 

X ' X ' 
(*) X x» x» X * X • 

Virginia X X X X 
X X X X 

West V l i ^ t a X X • X X X X 
X 

X • 

Wyoming . X X X X 

' So long as unemployment is due to existence of labor dispute. 
' Sec text for details. 
' By judicial construction of statutory language. 
* Applies only to individual, not to others of same grade or cla.S3. 
' Disqualification is not applicable if claimant subsequently obtains covered 

empioyment and earns at least $7(M). However, base-period wages earned from 
the employer involved in the labor dispute cannot be used to pay benefits during 
such tabor disoutc. 

" Fixed period: 7 consecutive weeks and the waiting period or until termination 
of the dispute (Wew York); G weeks and the waiting period (Rhode Island); 42 
days (New Jersey). See Benefit Table 3 for waiting-period requirements. No 

(Footnotes contimied on next page) 
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ELIGIBILITY 

(Footnotes for ET-5 continued) 
benefits may be paid in New Jersey if the workers or their representatives nave 
refused to arbitrate, refused services of a mediation agency, or were not bargaining 
in good faith. 

J So long as unemployment is due to the claimant's stoppage of work which 
exists because of a labor dispute. Failure or refusal to eross picket line or to 
accept and perform his available and customary work in the establishment 
constitutes participation and interest. 

" Disqualification is not applicable if employees are required to accept wages, 
hours, or other conditions substantially less favorable than those prevailing in 
the locality or are denied the right of collective bargaining. 
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ET-6. 

ELIGIBIUTY 

-Special availability and disquoliflcofion prevtsient fer pregnancy ond marital 
obligolions, 41 States 

State 

(1) 

Alabama. 

Alaska. 

Arkansas.. 
California. 

Colorado. 

Connecticut-

Delaware 

District of Columbia. 
Oeorgla 

Hawaii. 

Idaho.. 

Illinoia. 

Indiana. 

Kansas 
Kentucky. 
Louisiana. 
Maine 

Maryland 
Massacbusetts. 

Michigan... 

Minnesota 

Mississippi. 

Missouri. - . 

Montuia.-. 

Period of disqualiflcation or unavailability 

Unemployment due to pregnancy' 
(38 States) 

(2) 

If voluntarily left because of pr^ancy, 
duration of pregnancy and 10 weeks fol-
lowing child birth; if on ieaveofabsence, 
the week following expiraUon of leave.' 

Until employed with wages of at least 
$120. 

Until employed 30 days' 

If voluntarily left because of pregnancy, 
duration of pregnancy; if laid off be­
cause of p r^ancy , 30 days before 
childbirth.! 7f sole support of chil­
dren or invalid husband, ineligible for 
30 days after termination of preman­
cy; otherwise, Ineligible unUl. em­
ployed 13 weeks in full-time work. 
Any weeks worked outside of Colo­
rado are required to be tn covered em­
ployment but those worked in Colo­
rado are not. 

Any week of unemployment due to preg­
nancy, but not less tban 2 months be­
fore and 2 after childbirth.' 

Any week of unemployment due to 
pr^ancy, but not less tbsn 8 weeks 
before and 6 after cbiidbirtb. 

6 weeks before and 6 atter childbirth.... 
If she voluntarily left work because of 

pr^nancy, duration of pregnancy and 
until she earns 8 x wba in bona fide 
Insured work. 

4 months before and 2 after childbirth... 

12 weeks before childbirth; 11 voluntarily 
left because of pr^nancy from date of 
leavinR and until she eams S x wha 
after dilldbirtb; if sole support of self 
or family may requalify within 6 
weeks after chlldbirtti. 

13 weeks before and 4 after childbirth... 

Duration of unempioyment due to 
pregnancy: if volun tai ily left work be­
cause of jtrcgnancy, unlil 10 x wba is 
earned, and Iwncflls based on such 
work canceled. 

SmonUis before and 1 after cbildhirth... 

1! weeks before and 0 after childbirth.... 
Any week of unempioyment due to 

gr^naiicy, but not less than 8 weeks 
efore and i after childbirth. 

4 months before and 2 after childbirth.. 
Any week of unemployment due to 

pT^nancy, but not less than 4 weeks 
before and 4 after childbirth.* 

10 weeks bofore and 6 following termina­
tion of prcKnancy. 

Until employed 6 weeks in insured work. 

3 months befoTfl and 4 weeks after 
childbirth. 

If sho left most recent work during 
pregnancy and unless she submits 
medical evidence of ability to work, 
until 2 months following childbirth. 

12 weeks befbre and 4 after chtidblrlh, *-. 
Any week ot unomployment due to 

Eregnancy but not less than 60 days 
efore diUdhlrth and tuti t pFOof of 

ability to resume is submitted. 
(Continued oa next page) 

Unemployment due to marital 
ObUgations«(23 States) 

_(3) 

Until employed with wages of at least 
SI20. 

Until employed 30 days.* 
Until employed In bona fide employ­

ment.* 
Until employed 13 weeks in full~Umc 

work. Any weeks worked outside of 
Colorado are required to be in cov-
vered employment, but those worke 
In Colorado are not.* 

Until shows evidence ot availability 
besides registration for work. 

Until she earns at least 8 x wba.* 

Until domestic circumstances caushig 
separaUou cease, return to locality 
left, or eams 8 x wba in work covered 
under an unemployment insurance 
law.* 

Unlll $200 is earned In emptoyment 
covered under an unemployment 
insurance law. 

Until 8 X wba Js eamed. 
Until employed In bona fide work. 

I t voluntarily left work, until I5xwbn 
Is eamed and i full weeks work. 

Until employed 6 weeks lu Insured 
Work.̂  

Until employed witb earnings of 8 it 
wba. 

All existing wage credits canceled. 

Until employed In bona Ode work.* 

ET-13 
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ELIGIBILITY 

ET—6.—Special avolfabtllty and diMjualtflcotlon previiioni fer pregnancy and marital obliga* 
Hons. 41 State»—-Continued 

State 

(1) 

New Hampshire. 

New Jersey. 
New York.. 

North CaroHna. 

North Dakota. 

Ohio.. 

Oklahoma. 
Oregon — 

Pennsylvania. 

South Dakota. 

Tennessee. 

Uteh. 

Vermont 
Washington... 
West V ^ t n l a . 

Wisconsin. 

Period of disqualification or unavailability 

Unomployment due to pregnancy > 
(38 Statea) 

(2) 

If laid oft because of pregnancy, 8 week's 
before and until cniploycd in 1 week 
witll earnings otwba plus $3, itvolun-
tavily Sell work, until employed in 1 
week with rarniiigs of wbu plus $3. 

i weeks before and 4 after childbirth.... 

If separated for pregnancy, duration of 
pregnancy; regardless ot cause of 
separation, 3 months before and 3 after 
childbirth > 

i months before and until employed 
with earnings of 10 x wba.) 

I t pregnancy was cause of separation, 
duration of unemployment and until 
submits medical evidenoe of ability to 
work and work with former employer 
is no longer available.''-

Ci wtxks before and 0 after childbirtli..-
Week of leaving, if duo lo pregnancy, 

and until 6 weeks attei childbirth. 
I t laid ofl because ot pregnancy, 3 months 

before and 1 atter chlfdhirth and until 
employed with earnings of 4 x wba; if 
voluntarily left work, until 8 x wba 
is earned: it neither disqualification 
applies, presumed unavailable 1 
month before and I after childbirth.' 

If voluntarily left work because ot prog-
nancy, until at least 30 days after 
childbirth; It dismissed because of 
pregnancy, at least 60 days before and 
30 after childbirth. 

I t separated for pregnancy 21 days fiom 
lhe (late slie returns 10 lier former 
employer and provides evidence that 
she has returned as soon as she «'as 
able. 

Any week of unempioyment due to 

Eregnancy, but not less than 12 weeks 
etore and 6 after childbirth. 

8 weeks before and 4 after childbirth 
10 weeks before and 4 atter childbirth • 
Until employed 30 days ta insured work 

or, if medical evidenoe of ability to 
work ts submitted, not more than 6 
weeks after childbirth. I t laid oO 
because of pregnancy and medical 
evidence of ability to work ts sub­
mitted, not more than 0 weeks before 
childbirth. 

10 weeks before and 4 after childbirth * . 

Unemployment due to marital 
obligations a (23 States) 

(3) 

Until employed 3 days m each ot 4 
weeks or eamed $200. 

Until employed with earnings of 10 x 
wba. a 

Until lesser ot M average weekly wage 
or $60 is eamed in employment. 

Cnlil employed in txtna fide work. 
Until employed In bona fide work.' 

Until 8 X wba is earned.* 

Until SIOO Is earned or individual be-
mmcs main support ot self or family 

Until employed 30 days in insured 
work. 

' 13 States ( I l l i n o i s , I n d i a n a , Kansas, Ma ine , Massachusetts , Mis sou r i , N e ­
braska, X e w Jersey, N o r t h Caro l ina , N o r t h D a k o t a , S o u t h D a k o t a , W a s h i n g t o n , 
a n d Wisconsin) p rov ide t h a t i f u n e m p l o y m e n t is due to pregnancy, a w o m a n sha l l 
be deemed unava i l ab l e f o r t h e pe r iod specif ied; the o ther 24 p r o v i d e f o r d i s q u a l i ­
fication. 

' 5 States (Hawaii, Idaho, Illinois, Korth Dakota, and Oklahoma) provide that 
an individual who leaves work voluntarily because of marital obligations shall be 
deeraed to be unavailable; the other 18 provide for disqualification. The situations 
to which the provisions apply are stated in terms of leaving;to perform duties of 
housewife, 7States (Arkansas, Hawaii, Idaho, Indiana, Maine, Minnesota, and Utah); 
tomovewithspouseorfamily, 12States (Alaska,California, Idaho, Illinois, Indianu, 
Maine, Minnesota, Montana, Nevada, New York, OreRon, and Pennsylvania); 
because of marital, parental, filial, or domestic obiiKations, 13 States (California, 
Colorado, Hawaii, Illinois, Indiuna, Kansas, Mississippi, Nevada, North Dakota, 
Ohio, Oregon, Pennsylvania, and West Virginia); or to marry, 10 States (all 
except Kansas, Minnesota, Mississippi, and Pennsylvania). 

(Footnotes continued on next page) 
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ELIGIBILITY 

(Footnotes for ET-6 continued) 

• I f claimant fails to return after leave of absence, fails to inform employer of 
inability to return, or voluntarily left work where no leave of absence plan, subject 
to disqualification for voluntary leaving work (Alabama); disqualification not 
applicable if claimant applies for reinstatement after leave of absence and is not 
reinstated (Arkansas); earnings requirement of 4 x wba waived if claimant is 
unable to resume employment with regular employer because of a reduction of 
force or a plant shut-down for reasons other than vacation (Pennsylvania). 

• Not applicable if claimant leaves to join husband in new residence and im­
mediately upon arrival enters the labor market and makes a reasonable effort to 
secure work (Arkansas); if ciaimant is sole or major support of family (California 
and Nevada); if worker informs employer before leaving and submits medical 
evidence that health of spouse or dependent child requires leaving vicinity of 
employment (Colorado); until she becomes main support of self or family (Idaho); 
if claimant is or has become sole support of self and family (Illinois); if individual 
was sole or major support of family during substantial part of 6 months prior to 
leaving work or filing claim and such work is not within reasonable commuting 
distance of new locality (Pennsylvania); if waived by Commissioner for severe 
and unusual hardship cases (Oregon). 

* Ineligible until 30 days after termination of pregnancy, if laid off for pregnancy 
under reasonable rule of employer (Colorado); until she applies without restrict ion 
for former or other suitable job with last employer or earns $100 (Connecticut); 
until she notifies most recent employer of ability and availability for work, and, 
thereafter, until employed 30 hours in a week or shows active and bona fide search 
for work (Wisconsin), Benefits not denied if child dies and claimant is otherwise 
eligible (Connecticut and North Carolina). 

•Duration of the pregnancy if voluntarily left work because of pregnancy. 
' Presumed to be unavailable if, solely for personal reasons, she is not able to 

continue in or return to position in which most recently employed. No disqual­
ification if suspension results from terms of collective bargaining agreement. 

" And until claimant can show that separation from last work was not dis­
qualifying. 

»If elaimant has moved so that return with her former employer is unreasonable 
because of distance, until she has earned the lesser of >̂  of her average weekly 
wage or $60. 
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ET-7.—Penalfles for fraudulent mIsFtpresentoHon: Fine or imprisonment er both in amounts 
and periods specifled 

To obtain or In­
crease benefits 

State 

(1) 

Ala 
Alaslca. 
A r i l . — 
Ark_- . . 
Calit. . . 
Colo... 
Conn.. 
Dol 
D . C . „ . 
Fla 
Ga 
Hawaii. 
Idaho.-
lU 
Ind 
Iowa I , , 
Kans... 
Ky 
La 
Maine. 
M d . . , -
Mass... 
Mich. . . 
Mfam.. 
Miss.. . 
Mo 

Fine* 

(2) 

$2!^-sm 
200 

25- 200 
2fr-S0 
O 

25-1,000 
200 

20-SO 
100 

60-100 
O 
20-200 

'hm 
20-50 
20-50 
20-Sil 
ia-50 

50-200 
20-50 

50-600 
26- 200 

100 
{•) 
20-60 

50-1,000 

Maxi­
nium * 

Im­
prison­
ment 
(days 
unless 
other­
wise 

speci­
fled) 
(3) 

3 mos. 
60 
60 
30 

6 mos. 
0 mos. 

60 
60 
SO 

(») 
30 

6 mos. 

30 
30 
30 

>go 
30 
90 
30 
go 

O 
30 

6 mos. 

To prevent or re­
duce benefits 

Fine' 

(4) 

•$5O-S260 
200 

25-200 
20-200 
t') 

25-1,000 
200 

20-200 
1,000 

60-500 
20-200 
20-200 
20-200 
6-200 
20-50 

20-200 
20-200 
10-60 

60-200 
20-200 
60-600 

100-500 
100 

(') 
20-200 

60-1,000 

Maxi­
mum • 

im­
prison­
ment 
(days 
unless 
other* 
wise 
apeci-
& d ) 
(5) 

* 3 mos. 
60 
60 
60 

O 
6 mos. 
6 mos. 

60 
6 mos. 

60 
60 
60 
60 

6 mos. 
6 mos. 

60 
60 
30 

•90 
60 
90 
00 
90 

<•) 
60 

6 mos. 

State 

(1) 

Mont. . . 
Nebr.... 
Nev 
N . H . . . . 
N.J 
N . Mex. 
N . Y . - . . 
N . C . . . 
N . Dak. 
Ohio,... 
Okla . . „ 
Oreg.... 
Pa.' 
P.R.I . . . 
a.i 
8.C.I.,. . 
a. Dak.. 
Tenn.... 
Tes 
Utah... . 
Vt 
Va 
Waah.i.. 
W. Va. . 
Wis 
Wyo. . . . 

To obtain or in­
crease benefits 

Ptoe» 

(2) 

SSO~$SO0 
20-SO 

50-500 
20-200 

20 
100 
600 

20-60 
100 
600 

20-60 
100-500 
30-200 
{') 

M-50 
20-100 
20-200 

100-600 
60-150 

oO 

(') 
20-250 
20-50 

25-100 
50 

Maxi­
mum ' 

Im­
prison­
ment 
(days 
unless 
other­
wise 

(3) 

3-30 
30 

Omos. 
1 yr. 

30 
l y r . 

30 
00 

6 mos. 
30 
90 
30 

O 
X 
30 

(•) 
30-1 yr. 

60 
30 

30 
30 
30 

To prevent or re­
duco beneflts 

Fine ' 

(4) 

$50-t500 
20-200 
50-600 
25-300 

50 
100 
SOO 

20-50 
20-100 

*m 
20-200 

ioa-600 
50-SOO 
1,000 
«20-60 
20-100 
20-200 
{') 
20-200 
60-250 

*60 
{') 
20-250 

*21>-200 
25-100 

200 

Maxi­
mum' 

Im­
prison­
ment 
(days 
unless 
otlier­
wise 

speci-
&edi 
(5) 

3-30 
60 

0 mos. 
l y r . 

30 
l y r . 

30 
90 

60 
90 
30 

l y r 
•30 

30 
60 

« 
60 
60 

•30 
(') 

go 
«30 
30 
60 

' I n States footnoted, law does not require both fine and imprisonment, except 
Iowa which may impose both fine and imprisonment for fraudulent misrepresen­
tation to prevent or reduce benefits; Pennsylvania to obtain or increase benefits; 
and Puerto Rico to obtain or increase benefits, and to prevent or reduce benefits. 

' Where only 1 flgure is given, no minimum penalty is indicated; law says "not 
more than" amounts specified. 

' Louisiana and South Dakota specify a minimum imprisonment of 30 days. 
* General penalty for violation of any provisiona of law; no specific penalty for 

misrepresentation to prevent or reduce benefits and, in Vermont, to obtain or 
increase benefits. In Ohio, penalty for each subsequent offense, $25-$l,000. 

' Misdemeanor. 
' Felony. 
' Penalty prescribed in Penal Code for larceny of amount involved. 
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ET-S.—Special provision* for dtsqualiflcollon for fraudulent misrepresentation to obtain 
benefits, 51 States 

State 

Alabama. 

Alaska 
Arizona 
Arkansas 
Calirornia 
Colorado , 
Connecticut , 
Delaware , 
District of Columbia. 

Florida.. 
Oeorgla. 

Hawaii., 
Idaho... 

Ilitnois. 

Indiana..-
Kansas 
Kentucky-

Louisiana. 

Maine 

Maryland 
Massachusetts. 
Michigan 

Minnesota ». 

Mississippi. 
Missouri... 

Montana. 
Nebraska. 

Nevada 
New Hampshire. 

New Jeney 
New Mexico 
Now York 
North Carolina. 

North Dakota. 
Ohio 

Oklahoma 

Oregon 

Pennsylvania. 

Puerto Rico 
Rbode Island... 
South Carolina. 
South Dakota.. 
Tennessee 
Texas 

Utah 

Vermont. 

Virginia 
Washington. 

Weat Virginia. 

Wisconsin, 
Wyoming, 

Duration ot disqualification' 

m. 
13-62 weeks i > • 
Current beneflt year-l-« 
1~10; If convicted, 52 weeks i 
(')-
2~20 weoks (or which otherwise eligible.' >, 
W-f-51 
All or part of remainder of boneflt year 

and for 1 yoar commenchig with the 
end of such benefit year.' 

1-52 woeks' 
Remainder of current quarter and next 

4 quarters.* 
1-52 weeks i» _ -
Current beneflt year; if fraudulent bene-

flts received, until such amounts and 
penalty aro repaid. 

I f fraudulent beneflts reoeived, until 
such amounts and penalty are repaid 
or withheld.!* 

Up to current benefit yoar-t-* 
W-l-51 
W-f up to 52 weeks; if fraudulent beneflts 

received, until such amounts are re­
paid, i • 

W-l-52; if bvudulent benoflts received, 
until such amoimts are repaid. 

Duration ot unemployment -|- $400 in 
wages; if fraudulent benefits received, 
further porlod of 3 months-l year.i 

I year and until benefits repaid.' 
1-10 weeks for which otl^wlse eligible''. 
Current benrflt year and until such 

amounts aru repaid or withheld.' 
W-f-up to ond ol current or succeeding 

beneflt year. 
W-f-up to 62 weeks' 
Up to current benefit year 

12 months and until beneflts repaid.' 
Up to current benefit year - f > 

W-f-l-S2; if convicted W-f-6I 
4-62 weeta; if convicted t year after con­

viction; and until benefits repaid or 
withheld.' ' 

W-f-I7'» 
Not more thaa 62 weeks.' 
20-80 days for which otherwise eligible.'' 
1 year after act committed or after last 

week tn which beneflts fraudulently 
received, whichever is later. 

W-f6t 
I>uraCfon of ummpEoyment -f- 6 weeks 

in covered work 
W-f-51 1» 

Up to 28 weeks; If oonvlct«d, until beno­
flts repaid or withheld.' 

2 weeks plus t week (br each week of 
(rand or If convicted of illegal receipt 
of henefits, 1 year after conviction.' '" 

W-H?.'' 
If convicted, I year after conviction 
W-f f l l ' 
1-52 weeks' 
W-t-4—62, 
Current benefit year 

W-f-Sl; and until benefits received fraud­
ulently are repaid. 

I f not prosecuted, until smountof fraud­
ulent benefits are repaid or withheld 
-f-1-26 weeks.' 

1( convicted, 1 year afler oQense 
Week of fraudulent act-f2fl weeks follow­

ing filing of first claim after determlna-
tton of fraud.' 

W-f-5—62 weeks.' 

Each week of fraud , 
I f convicted, 2 weeks for eacli week of 

fraud. 

Beneflts redij^d or canceled 

4 X wba—to maxinium benoflt amount 
payable in beoel3t year.' 

{*). 
All w^e credits prior to act canceled. 
«. 
O. 
Mandatory equal reduction. 
X.» 
X.» 

(*). 
Mandatory equal reduction.' 
{ ' ) . 
(0. 

(*)• 
All wage crodlts prior to act canceled. 

('). 

X.t 

All uncharged credit woeks with respect 
to current beneflt year canceled." 

('). 
X . 
Al l or part of w^e credits prior to act 

canceled. 

Al l or part of wi^o credits prior to act 
canoeled. 

X.» 
Mandatory equal reduction. 

17 X weekly benefit amotmt. 
X . ' 
Mandatory equal reduction. 
X,» 

X. t 
X . " 

Base period or beneflt year may not be 
cstaDlislied during period. 

If convicted, all wago credits prior to 
convictkin canceled.' 

X.t 

X . t 
X.* 
('). 
('). 
Beneflts for remainder o( benefit year 

canceled. 
X.» 

2. 
Mandatory reduction of B times weekly 

beneBt amount (or each week of dis­
qualification. 

1-3 weeks.'" 



ELIGIBILITY 

(Footnotes for ET-8) 

' " W " means week in which the aot occurs plus the indicated number of con­
secutive weeks following. The period of disqualification is measured from date 
of determination of fraud (Alaska, Hawaii, Maryland, Montana, New Hampshire, 
New Mexico, Oklahoma, and Puerto Rico); date of redetermination of fraud 
(Vermont); date of claim or registration for work (Arizona, South Carolina, and 
"West Virginia); week determination is mailed or served, or any subsequent week 
for which individual is first otherwise eligible for benefits; or i f convicted, week 
in which criminal complaint is filed (California); waiting or compensable week 
after its discovery (Connecticut, Florida, Massachusetts, New York, and South 
Dakota); as determined by agency (Mississippi and Oregon); date of discovery 
of f raud (Kentucky, Michigan and New Jeraey). 

' Provision applicable at discretion of agency. 
' Provision applicable only if claim filed wi th in 3 years following date determina­

t ion was mailed or served (California); 2 years after offense (Alaska, Arizona, 
Hawaii, Maryland, New York, and Puerto Rico); if claim is filed within 2 years 
after discovery of offense (Connecticut); in current benefit year or one beginning 
w i l h i n 12 months following discovery of offense (New Jersey), if determination of 
f raud is made wi thin 12 montlis after offense (Georgia); and within 2 years after 
offense (Kentucky and Oklahoma); i f court proceedings are not undertaken 
(Hawaii and Puerto Rico); if claim is filed within 2 years following determination 
of fraud (Pennsylvania and Washington); if claim is filed within 2 years after 
conviction (Wyoming). 

* Before disqualification period ends, wage credits may have expired in whole 
or in part depending on disqualification imposed and/or end of benefit year. State 
not counted in the 32 States which reduce or cancel benefits. 

* Statutory provision is 1-52 weeks according to circumstances. By regulation : 
13 weeks for failure to report wagea for 1 week; 26 weeks for failure to report 
wages for 2 weeka; and 52 weeks for such failure for 3 or more weeks. 

" Cancellation of all wage credits means that period of disqualification w i l l 
extend into 2d benefit year, depending on the amount of wage credits for such a 
year accumulated before fraudulent claim. 

'' This disquahfication may be served concurrently wi th a disqualification i m ­
posed for any of the 3 major causes if the individual registers for work for such week 
OS required under the latter disqualifications. 

" vSee text for explanation of period of disqualification (sec. 455.03). 
* Before disquahfication period ends, wage credita w i l l have expired in whole 

or in part, depending on end of benefit year. 
"* Pcnaity is equal to greater of amount fraudulently received or current weekly 

benefit amount unless 3 years have elapsed f rom notification to repay. 
" And unt i l benefits withheld or repaid if a finding of fault on the part of the 

claimant hjia been made (Pennsylvania); and forfeiture of first 6 weeks of benefits 
otherwise payable wi th in 52 weeks following restitution (Michigan). 

" Effective July 1, 1966, section on failure to disclose information ropciiled. 
And earnings of 3 times the average weekly wage or $360, whichever is less. 

I n addition, claims ahall be rejected wi th in .4 years and benefits denied lor two 
weeks for each weekly claim canceled. 

" For each week of disqualification for fraudulent claim, an additional 5-week 
disqualification is imposed. 

Compensable weeks within 2-year period foUowing date of determination of 
fraud for concealing earnings or refusal of job offer. 
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ELIGIBILITY 

ET—9.—E?*ct on wtekiy benelits of reteipl by claimants of yariow* types e9 disqwolifying 
inconw, 46 States' 

Payments under 
pension plans o(— Work­

Old-age 
pension plans o(— 

men's com­ Wages in Dismissal 
State insurance > pensation lieu of payments 

benefits Dose- Any em­ payments' notice (20 States) 
<19 SWtes) period ployer (24 States) (33 States) 

emoloyer (U States) 
(10 States) 

(6) (7) (1) (2) (3) (4) (5) (6) (7) 

R a I D D. 
D* 

D. 

B R D. 
R.' 

D. 

Colorado , K R l R 
R D ' D D. 
B * 

D. 

R 
Florida (') R» R ' R (') D ' , D 
Idaho R R I 

R t R l 
R • n It R.it 

R R ' R» R 
1) I 

R 
R R B R 

R R R. 
R R. 

D B 
R. 

R t - - R I B 
R . R > R B. 
R --- . R . . . , B R. 
R R 1 I B R R. 

(V D a D D. 
R 

(V 
R ' . . . . R R R. 

D 
R. 

New Hampshire , K R R. 
I) 

R. 

New York , B 1 " 
North Carolina i) D. 
North Dakota R R ' ' - - --

D. 

Ohio R« R » ' . , - R B. 
Oklahoma „ R R . 

B. 

n t R R. 
R ' R " R " R.'» R.'» 

R • R R 
Tennessee R ' t „ „ 1) D 
Texas . R „ . I) a I) 
Utah R R ' . . - R R. 

R R 
Virginia R* . B. 
West VirRinia , R | > I D D. 
Wisconsin (") (") R." 

R R 
(") R 

R." 

' " R" means weekly benefit is reduced by weekly prorated amount of the pay^ 
ment. " D " means no benefit is paid for the week of receipt. 

' Sec text for types of payments listed as disqualifying income in States noted. 
I n other States the disquahfication or reduction applies only to payments for 
temporary partial disability. 

» By regulation (Alaska); by interpretation (CaUfornia). 
* I f a claimant is 65 years old, deduction also is made if he is entitled to receive 

OASI benefits although such benefits are not actually being received. 
* I n States noted, the deductible amount is: amount by which portion provided 

by employer exceeds the claimant's weekly benefit amount (Delaware); entire 
pension combined with old-jxge insurance benefits; however, old-age insurance 
benefits are not deductible unless the claimant is rticciving retirenu'iit income 
f rom a base-period employing unit (Florida); 'A of pension, if plan is partially 
financed by employer, or entire pension, i f plan is wholly niiancoii by eniployi;r 
(Illinois, Maryland, Ohio, and Pennsylvania); the portion provided by the em­
ployer (Missouri); 'A of pension if employer contribuUxl nt least .')(> percent; 
entire pension, i f emplover contributed 100 percent (New York); and ],i of pension 
(Utah). 

(Footnotes continued on next page) 
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ELIGIBILITY 

(Footnotes for ET-9 continued) 

' I f retirement payment is made under a plan to which contributions were made 
by chargeable employer. 

^ Provision disregards retirement pay or compensation for service-connected 
disabilities (Iowa, Nebraska, and Ohio) or pension based on military service (Iowa, 
Idaho, Missouri, Nebraska, North Dakota, Ohio, and Tennessee) retirement, re­
tainer, or disability benefits based on military service by either the claimant or his 
deceased spouse if he remains unmarried (Maryland) and payments under private 
plans solely financed by employee (Pennsylvania). 

8 Weekly benefit is reduced if 50 percent or more of financing is provided by 
base-period employer (Tennessee) or by employer (Minnesota and South Dakota); 
under a plan to which employer contributed substantially or which is supported 
in whole or in part by pubhc contributions (North Dakota). Wage credits 
earned with employer from whom retired are not used in computing unemploy­
ment benefits after retirement if entitlement under retirement plan exceeds $100 
per month (Montana). 

' Benefits reduced by >4 of old-age benefits (Ohio and Pennsylvania); claimant 
eligible to receive old-age benefits is ineligible for unemployment benefits unless 
.md until ho demonstrates that he has not voluntarily withdrawn from the labor 
force (Oregon). 

Not applicable if payments made pursuant to a private plan established for 
the declared purpose of providing benefits in addition to those payable by law 
(Pennsylvania); reduction as wages for a given week only when definitely allocated 
by the close of such week, payable to the empioyee for that week at the full appli­
cable wage rate, and he has had due notice of such allocation (Wisconsin); ex­
cludes the greater of the first $3 or Yi wba from other than base-period employer 
(Indiana). 

" Claimant disqualified for weeks for which he receives or is eligible to receive 
retirement payments under a plan to which any employer has contributed sub­
stantially or under a governmental system, including old-age insurance, i( he 
retires from chargeable employer before reaching compulsory retirement age of 
that employer. If he left or lost such employment at the compulsory retirement 
age, all but $5 of weekly rate of retirement pay—or that part of the retirement pay 
that was financed by other than the claimant, if i t is known or can be reasonably 
estimated—is treated as wages. 
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ELIGIBILITY 

ET-8.—Special provisions for disquallflcation for fraudulent miirepresenlation fo obtain 
benefit*, 51 States 

State 

Alabama. 

Alaska 
Ariiona _ 
Arkansas 
Califomia 
Colorado 
Connecticut..-
Delaware 
District ol Columbia. 

Florida. 
Qeorgia. 

Hawaii. 
Idaho.. 

Illinois. 

Indiana... 
Kansas 
Kentucky-

Louisiana. 

Maine 

Maryland 
Massachusetts. 
MichiEBQ 

Minnesota ». 

Duration of disquallflcation' 

Mississippi. 
Missouri... 

Montana-
Nebraska. 

Novafla 
New Hampshire. 

New Jmey 
Now Mexico 
New York 
North Carolina. 

North Dakota. 
Ohio 

Oklahoma 

Oregon 

Pennsylvania. 

Puerto Blco 
Rhmiti kland... 
South Carolina. 
South Dakota,. 
Tcnnessofl 
Texas 

Utah. . . . 

Vermont. 

Viinlnla 
Washington. 

West Virginia. 

26 ' ^ 
l3-62'wVekS '' K..... 
Current benefit year+' 
1-10; If convicted, 52 weeks i ' , 
{ ' ) . 
2-20 weeks for which otherwise eligible.' * 
W+51 
Al l or part of remainder ol beneflt year 

and for 1 year commencing with the 
end of such benefit year.' 

1-52 weeks i 
Bemalnder ot current quarter and next 

4 quarters.' 
1-52 weoks 1 ' 
Current beneflt year; if fraudulent bene­

fits received, until such amounts and 
penalty are repaid. 

If Ir&adaleat aeae&ts received, until 
such amounts and penalty are repaid 
or withheld." 

Dp to current benefit year+*.._ 
W+51 -- -
W+up to 52 weeks; Iffhiuduicnt beneSts 

received, until such amounts are re­
paid." ' 

W+52; if flBudulent l)cnefits received, 
until such amounts are repaid. 

Duration of uitp oiployment + WOO in 
wages; If frauoulcnt beneflts received, 
further period ol 3 months-l year.' 

1 year and until benefits repaid.' 
1-1(1 weeks tor which otherwise eligiblo''. 
Curn'ut Ijcnr-llt year lUul until such 

anioimti aru repuld or Withheld i u 
W+up to end of current or succeeding 

beneflt year. 
W+up to 62 weeks' _ 
Up to current Iwneflt yoar + • 

12 months and until benefits repaid.!... 
Up to current benoflt year + • 

W+1-52; tf convictod W+61 
4-S2 weeks; if convicted 1 year after con­

viction; and until benefits repaid or 
withhuld.i' 

W + 1 7 " . -
Not more than 62 weeks.' 
20-60 days lor which otherwise eligible.'' 
1 year after act committed or after last 

week hi which beneflts fraudulently 
received, whichever is later. 

W+61 
Duration of unemployment + 6 weeks 

In covered work and d x wba ." 
W+51 " -

Up to 26 weeks; irconvicUKl, until Iiene­
fits repaid or withheld.' 

2 weeks plus 1 weok for each week of 
froud or i l convicted of illegal receipt 
of heneflts, 1 year aftt^r conviction.i'" 

W+7.1» 
If convicted, 1 year after conviction 
W+Bl 1 
1^2 weeks' 
W-H—H2 
Current Iwnoflt year 

W+51;and until benefits received fraud­
ulently are repaid. 

If not prosecufed. until amount of fraud­
ulent bencntsare re|>ald or withhold 
+ 1-ao weeks." 

If convicted, 1 year alter offense 
Weok ol fraudulent nct+2B weeks follow­

ing filing of first claim after determina­
tion of fraud.* 

W+.5—52 wccks.i '* 

Each week of fraud 
I( convicted, 2 weeks for oach week ol 

fraud. 

Beneflts reduced or canceled 

4 X wba—to maximum lienefit amount 
payable hi benefit year.' 

All wage credits prior to act canceled. 

('). 
Mandatory equal reduction. 
X.« 

andatory equal reduction.' 

(*)• <*)• All wage credits prior to act canceled. 

(')-

X.o 

x.» 
Alluiichiirpi><i credit tm-lts with rdispcct 

to current twncfll year amcoled.!" 
(*)-
X. 
All or part of wage credits prior to act 

cancclod. 

All or part of wage credits prior to act 
canoeled. 

X.» 
Mandatory equal reduction. 

17 a weekly benefit amount. 
X . ' 
Mandatory oqual reduction. 
X.» 

X . ' 
X . " 

Base pcrlmi or tjcnefit year may not bo 
(rstabilslted during period. 

If convicted, all wime credits prior to 
conviction canceled.' 

X . ' 

x.« w. (•). 
Benefits lor remainder of Iwnefit year 

canceled. 
X.« 

<*). 

Mandalorv reduction o[ 6 times weekly 
benefit amount foreach week of ills-
quallllciillon. 

1-3 weeks.' 
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ELIGIBILITY 

(Footnotes for ET-8) 

1 "W" means week in which the act occurs plus the indicated number of con­
secutive weeks foUowing. The period of disquahfication is measured from date 
of determination of fraud (Alaska, Hawaii, Maryland, Montana, New Hampshire, 
New Mexico, Oklahoma, and Puerto Rico); date of redetermination of fraud 
(Vermont); date of claim or registration for work (Arizona, South CaroUna, and 
West Virginia); week determination is mailed or served, or auy subaequent week 
for which individual is first otherwise eUgible for benefits; or if convicted, week 
in which criminal complaint is filed (California); waiting or compensable week 
after its discovery (Connecticut, Florida, Massachusetts, New York, and South 
Dakota); as determined by agency (Mississippi and Oregon); date of discovery 
of fraud (Kentucky, Michigan and New Jeraey). 

2 Provision appUcable at discretion of agency. 
3 Provision appUcabIc only if claim filed within 3 years following date determina­

tion was mailed or served (California); 2 years .after offense (Alaska, Arizona, 
Hawaii, Maryland, New York, and Puerto Rico); if elaim is filed within 2 years 
•if ter discovery of offense (Connecticut); in current benefit yoar or ono beginning 
within 12 months following discovery of offense (New .lersoy), if determination of 
fraud is made within 12 months aftor offense (Georgia) ; and within 2 years after 
offense (Kentucky and Oklahoma); if court proceedings aro not undertaken 
(Hawaii and Puerto Rico); if elaim is filed within 2 yeara following determination 
of fraud (Pennsylvania and Washington); if claim is filed within 2 years after 
conviction (Wyoming). 

* Before disqualification period ends, wage credits may hiive expired in whoh; 
or in part depending on disqualification imposed and/or ond of benefit year. Stato 
not counted in the 32 States which roduce or cancel bonofits. 

* Statutory provision is 1-52 weeks according to circumstances. By regulation ; 
13 woeks for failure to report wages for 1 wook; 26 weeks for failure to report, 
wages for 2 wooks; and 52 weeks for such failure for 3 or more w(;ek.s. 

" Cancellation of all wago credits means that period of disqualification will 
extend into 2d benefit year, depending on the ainount of wage credits for such ii 
yoar aecunmlatod bofore fraudulent claini. 

^ This distfualification may be served concurrently with a fUsqualification im­
posed for any of the 3 major causes if the individual registers for work for such week 
as required under the latter disqualifications. 

" Soe text for explanation of period of disqualification (sec. •155.03). 
" Before disqualification period ends, wago credits will have expired in whole 

or in part, depending on end of benefit year. 
Penalty is equal to greater of amount fraudulently received or curront weekly 

benefit amount unless 3 years havo elapsed from notifieation to repay. 
" And until benefits withhold or repaid if a finding of fault on the part, of tho 

clainiiint has been made (Pennsylvania); and forfeiture of first (i weeks of benefits 
otherwiae payable within 52 weeks following restitution (Micliigan). 

Effective July I , 19G6, section on failure to disclose information re[)ealcd. 
In addition, claims shall be rejected within 4 yc îrs nnd ijentifils denied for 

a period determined by the agency and until repayment of benefits fraudulently 
drawn. 

" For each week of disqualification for fraudulent claim, im additional 5-wcok 
disquaUfieation is imposed. 

Compensable weeks within 2-year period following dato of dotorniination of 
fraud for concealing earnings or refusal of job offer. 
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ELIGIBILITY 

ET-9.—Etfecr «n weekly beneflts of receipt by claimants of various types of disqualifying 
income, 46 Slates ^ 

State 
Old-age 

insurance 
benelits 

(19 States) 

Payments under 
pension plans ot— Work­

men's com­
pensation 
payments' 
(24 sutes) 

Woges in 
lieu of 
notice 

(33 States) 

Dismissal 
paymonts 
(20 States) 

State 
Old-age 

insurance 
benelits 

(19 States) 
Base-
pcrlod 

employer 
(17 States) 

Any em­
ployer 

(16 States) 

Work­
men's com­
pensation 
payments' 
(24 sutes) 

Woges in 
lieu of 
notice 

(33 States) 

Dismissal 
paymonts 
(20 States) 

R R ' D D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

D». 
D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Arkansas.. B R 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

California. ... .. B.* 
B 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Colorado.. , R * R . . R 1 
B.* 
B 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Connecticut a D ' D 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Delaware., B > 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

District of Columbia R 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

(») B ' R l B 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

(») D > D 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Idaho , R . B 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Illinois R t R ' 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

B • R 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

B R ' B ' B 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

1) 1 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Kentucky B . . . 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

B B R B . . . 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Maine R R 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Maryland R 1 R 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Massachusetts D . . R . 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Michigan R • R a R 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Minnesota R R i H J R -. 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Mississippi R R a 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Mts.<H)uri R B • R a... 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Montana... . . . (') D 1 D 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Nebraska., E (') R ' B . R 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

D . . . 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

E B 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Now Jersey D .. 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

New Yoric. E *• 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

North Ciirohna D 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Norlh Dakota it R> 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Ohio R« R t i B R 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Oklahoma R R 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Oregon 1) ' R 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Pennsylvania R» It »' R i» 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Rhode Island E 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

South Dakota . . . R» R R 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

Tennessee B " D D 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

R D * D . . . 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

UtAh R B» R 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

H B 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

H • 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» 

West Virginia R D > D 

D. 

D. 

D. 

B. 

R. 
B. 

B. 
E. 
E. 
D. 
R. 

B. 

1). 

B. 

B. 
R.'" 

B. 

B. 
I>. 
R.'» t") 

R ._. 
I") l > i 

D. 

D. 

D. 
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' " H." m(!uns weekly benefit is reduced by weekly prora.ted amount of the pay­
ment. " 0 " moans no benefit is paid for the week of receipt. 

' Seo text for types of paymonts listed iis disqualifying income in States noted. 
In other States the disqualifieation or reduction applies only to payments for 
temporary partial disabiUty. 

' By regulation (Alaska); by interpretation (California). 
•* I f a elaimant is 65 years old, deduction also is made if he is entitled to receive 

OASI benefits although such benefits are not actually being received. 
' I n Statos noted, tho deductible aniount is: amount by which portion provided 

by employer exceeds the claimant's weekly benefit amount (Llelawaro); oiitin; 
pension combined with old-agt; in.siiraiico bonefiU; however, old-ago insuranco 
benefits are not dtjductibh; unloss the claimant is rocoiviiig retironuint income 
from n hasf-pijriod employing unit (Florida); of pension, i f plan is partially 
financed hy employer, or ijnUre pension, if plan is wholly financed by employer 
(Illinois, Maryland, Ohio, and Pennsylvania); the portion provided by tlio em­
ployer (Missouri); K of pension if employer contriljuted at least 50 ptireent; 
entire pension, i f emplover contributed 100 percent (New York); aud % of pension 
(Utah). 

(Footnotes continued on next page) 
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ELIGIBILITY 

(Footnotes for ET-9 continued) 

• I f retirement payment is made under a plan to which eontributions were made 
by chargeable employer. 

Provision disregards retirement pay or compensation for service-connected 
disabilities (Iowa, Nebraska, and Ohio) or pension based on military service (Iowa, 
Maryland, Ohio, and Tennessee) and payments under private plans solely 
financed by employee (Pennsylvania). 

8 Weekly benefit is redueed if 50 percent or more of financing is provided by 
base-period employer (Tennessee) or by employer (Minnesota and South Dakota); 
under a plan to which employer contributed substantialW or which is supported 
in whole or in part by public contributions (North Dakota). Wage credits 
earned with employer from whom retired are not used in computing unemploy­
ment benefits after retirement if entitlement under retirement plan exceeds $100 
per month (Montana). 

' Benefits reduced by % of old-age benefits (Ohio and Pennsylvania); claimant 
efigible to receive old-age benefits is inehgible for unemployment benefits unless 
and until he demonstrates that he has not voluntarily withdrawn from tho labor 
force (Oregon). 

Not appUcable if payments made pursuant to a private plan established for 
the declared purpose of providing benefita in addition to those payable by law 
(Pennsylvania); reduction as wagea for a given week only when definitely allocated 
by the close of such week, payable to the employee for that week at tho full appU­
cable wage rate, and he has had due notice of such allocation (Wisconsin). 

" Claimant disqualified for weeks for which he receives or is eligible to receive 
retirement payments under a plan to which any employer has contributed sub­
stantially or under a governmental syatem, including old-age insurance, if he 
retires from chargeable employer before reaching compulsory retirement age of 
that einployer. I f he left or lost such employment at the compulsory retirement 
age, all but $5 of weekly rate of retirement pay—or that part of the retirement pay 
that was financed by other than the claimant, if i t is known or ean be reasonably 
estimated—is treated as wages. 
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